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Tema Homepa 3 (209) / 2018: «YUenoBeyecKuit HOTEHINAT U
NpeKapusanusA 3aHATOCTH».

B npepcraBneHHOM 4UTATENIO BBIYCKE KYpHala « YpPOBEHb
JKIU3HM HaceleHUs permoHoB Poccum» mpuBeleHbl aHAMUTU-
YecKye M MeTOHOJNIOTMYecKue paboThl, NOCBSAIIEHHBbIE COBpe-
MEHHBIM 9KOHOMMYECKUM, COLMOTIOTNYeCKUM U pumocopckum
acriektaM (POpMMPOBAHMSA ¥ Pa3BUTHA HEYCTONYMBON 3aHATO-
ctu B Poccun u 3a pydesxom.

Py6puka «DKOHOMUYECKIE MCCIeOBAaHNUsA» IpefcTaB/IeHa
paboTami, TIOCBSIIEHHBIMI PACKPBITHIO peHOMEeHa IpeKapu3o-
BAHHOJ1 3aHATOCTH, OIIPefie/IeHNI0 MHCTPYMEHTOB 10 MUHUMMU-
3alMM ee OTPULATE/IbHBIX IOC/IENICTBUIL, a TAK)Ke OLIeHMBAHLIO
4e/10Be4eCKOro NOTEHIMala B POCCUIICKMX PerroHax.

B noppaspene atoit pyopukn «OeHOMEH IpeKapu3oBaHHOI
3aHATOCTU» IIPEfICTaB/IeH PSJL CTATell, C COLMaTbHO-9KOHOMUYe-
CKMX CTOPOH pacCMaTPMBAIOLIVX AAHHYIO IPOOIeMy 1 IyTu eé
peleHus.

B crarbe «I16Kas 3aHATOCTD: Iy Th K Xa0OCY VIV HOBast MOJie/b
YCTOMYMBOCTY PBIHKOB TPyAa?» M1.3.H., Ipodeccopa, 3acay>keH-
HOTO fieATens Hayku PO, 3aBenyromiero naboparopueit mpo6biem
YPOBHS M KauecTBa >KM3HM VIHCTUTYTa colManbHO-9KOHOMMYe- it
ckyx npo6sem HapopoHacenenusa PAH, r/TaBHOro Hay4HOTO COTPYAHMKA HAyYHOII IIKOIBI « YIIpaB/IeHNUe YeIoBe-
JecKnMM pecypcamm» Poccmiickoro skoHommdeckoro ynusepcutera uM. I.B. ITnexanosa B.H. bo6koBa, aBTop
IBITAeTCA OTBETUTD HA BOIIPOC, TPOK/IAIbIBACT M I'MOKas (HecTaHJapTHAsA) 3aHATOCTD Iy Th K I7100a/IbHOMY Xa-
ocy B cepe 3aHATOCTU WM K HOBOJ MOJIE/IN YCTOMYMBOCTY PIHKOB Tpy#a? B craTbe Ha mpyMepe POCCUIICKOI
9KOHOMUKY JAeTCS XapaKTePUCTUKA OOIIX V1 COBPEMEHHBIX OTHOIIEHNIT 3aHATOCTY B Pa3/INYHbIX €€ Ipouiax
U TIpeJyIaTaloTCs My Ty e€ peryIMpoBaHys B MHTepecaX TPY/a, KalluTasla U roCcylapcTBa.

B cratbe «IMOKOCTD = pekapu3alys uim rubKocTb + 6e3onacHocTb? [oTepsHHBIE rapaHTUM COLVIATBHO
6esonmacHOCTI» Ipodeccopa (aKyIbTeTa COLVOIOTUMN ¥ COLMAIbHOI MOMUTUKY [leOpelieHCKOTO yHUBepCuTe-
ta IOnuT Yo6a npoBeneH aHamm3 MOAXOA0B K HEYCTONYMBON 3aHATOCTHU € HO3UIVM POPMUPOBAHNA €€ IpeKa-
PM30BaHHBIX (OPM U OIIpeieIeHNsI HallpaB/IeHnil obecriedeHst 6e30IacHOCTH TPyAa.

B crarbe «ABTOMAaTH3a1Ms1 IPOLECCHOTO YIIPaBIeHNMA KaK MEXaHN3M COKpallleH!s HeyCTOMYMBOCTH 3aHA-
TOCTU HaceJIeHVs» J1.9.H., JOIIeHTa, Ipodeccopa AkafeMnu Tpyaa U conmanbHbix oTHomeHnit H.B. JlokTioxn-
HOIf, /1.9.H., IOLleHTa, B.H.C. LleHTpa cTparernyeckux uccaefoBanuii VIHCTUTYyTa MaTeMaTM4eCKIX MCCIIeoBa-
HUIT CIOKHBIX crcTeM MI'Y M. M.B. JlomoHOCOBa, foljeHTa Kadenpol GpuHAHCOBOI cTpaTeryyt MOCKOBCKOI
mKosbl 9KoHOMMUKM MIY mm. M.B. Jlomonocosa V.B. HoBMKOBOJI pacCMOTpEHBI BO3MOKHOCTY aBTOMAaTH3a-
LIVIJ TIPOLIECCHOTO YIIPaB/IeHN Ha IPeAIpUATUN KaK 9P PeKTUBHbI MHCTPYMEHT ITOBBILIEHNS IPO3PAYHOCTI
YIIpaBJIeHNUs, €70 OTKPBITOCTH, YTO COLIelICTBYeT CHIYDKEHIIO HEeYCTOMYMBOCTI 3aHATOCTM.

B cTatbe «AyTCOpCHUHI JOMAIIHEro Tpyfa B Poccyim: HeyCTONYMBOCTD 3aHATOCTU B CYOCTaHTUBHOI 9KO-
HOMMKe» K.9.H., CTaplIero mpenopasarens Kadeapsl YIpaBIeHUs YelloBedecKMMU pecypcamu Poccmitckoro
3KOHOMMYecKoro yHusepcutera uM. I.B. Inexanosa B.I. KBauesa paccMaTpuBaroTcst TeopeTndecKye IOAX0 bl
K OIIpefie/IeHII0 KaTeTOPUY «JOMALIHUI TPY/», BBIAE/IAIOTCA BB JOMAIIHETO TPy/a U UCTOYHUKY HOPMUPO-
BaHMA IPeKapM30BaHHBIX pOPM HaHHOTO BU/IA 3aHATOCTH.

B crarbe «CocTosiHNMe, MacIITAObI 1 HAIIPAB/ICHNA CHYDKEHNSA HEYCTOMNYMBON 3aHATOCTU TPYAALIVIXCA-MMU-
rpanToB B Poccum» k.3.H., foueHTa Kadenpsl YmpasnaeHus denoedeckumm pecypcamu GPIBOY BO «PIY
uM. ['B. ITnexanosa» VM.A. IllnyknHa aHammsupyercsa TeKyljasd MUTPalMOHHAsA CUTyauusa B Poccum B paspe-
3e TPYZOBOI MOOV/IBHOCTU HAace/IeHVs, pacCMaTPUBAIOTCS OCOOEHHOCT IIPaBOBOTO IOJIOXKEHMsI MHOCTPAH-
HBIX TpaXKfiaH U 1y 6e3 rpaxkancTa B Poccun. Taxoke IpUBOANTCA NPUOIM3NUTENbHAS OLEHKA YMCIEHHOCTI
HEYCTOMYMBO 3aHATHIX TPYAOBBIX MUTPAHTOB B Poccuy u mepcnekTus pasBUTUA HEYCTONYMBOIN 3aHATOCTHU
TAHHOII KaTeTOpUN U OIPefle/IAI0TCs IPMOPUTETHDIE HAIIPAB/IeHNA CHYDKEHNA HEeYCTOMYNBOII 3aHATOCTU TPY-
IAINXCA-MUTPAHTOB B Poccum.
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KOJIOHKA INrMABHOI'O PEAAKTOPA

B crarbe «[mOkme GOpMBI 3aHATOCTY KaK (PaKTOp HEYCTONYMBOCTY PhIHKA TpyAa Kasaxcrana» 1.9.H., mpo-
¢eccopa xadenpsr «Mapketnnr» Yausepcutera «Hapxos» (Pecniy6muka Kasaxcran) C.P. EcumkanoBoit npu-
BeJleHbI Pe3y/IbTaThl MCCIeOBAHNUA O CTPYKTYPHBIX COCTAB/LIOMMX TMOKMX GOPM 3aHATOCTI U IIPEIOKeHa
aBTOPCKasl TPAKTOBKA €€ POJOBOTO IPU3HAKA, B OCHOBY KOTOPOII IIOJIOXKEHO OTpaboTaHHOe pabodee BpeMsl.
YunTeIBasg OpMEeHTHPOBOYHbIE MACIITA0BI PACIIPOCTPAHEHNs TaKoil (opMbl 3aHATOCTY B KazaxcTaHe, BbICKa-
3aHO TIPeJIoNoXKeHNe 00 X HeTaTUBHOM B/IMAHNUY Ha (opMUpOBaHIe 1 PYHKIVOHMPOBaHMe PbIHKA TPyAa. B
cTaTbe NPEMIOXKeH Pl Mep 110 MUHMMUSALNN YTPO3, KOTOPbIe IPefiCTaB/IsIeT BBIHY)K/JeHHas ITMOKas 3aHATOCTD
Ha YCTOIYMBOCTD PBIHKA TPYZA.

Bo BTOpOM mozipaspiesie 9KOHOMIYECKON pyOpuky «HemoBedecKuit HOTEHIMAI POCCUIICKUX PETTIOHOB» Y-
OnuKyeTcs cTaThsl «emoBedecKuit MOTeHIMa/I HaCe/IeHNsT POCCUIICKVIX PeTMOHOB: YPOBEHb 1 AMHAMUKA pas-
BUTHA (4acTb BTOpas)» K.9.H., I.H.c. VICOITH PAH JI.A. MurpaHoBoI1, 1.3.H., 3aBefyIolieit JabopaTopueit mpo-
6em pacrpenenurenbHbix oTHolreHnit ICOITH PAH M.C. Tokcanb6aeBoii, B KOTOPOIt JaHbI TEOPETHYECKAsT U
MHCTPYMEHTA/IbHAsA MHTEPIPETALVYI OCHOBHBIX KOMIIOHEHT 4Ye/lI0BEYeCKOTrO MOTeHIMasa, 6a3upyoImuXcs Ha
€ro BOCIIPOU3BOJICTBEHHOI CTPYKType. B nx cocTas BK/MOUeHbI AeMorpadudecKkas COCTABIAIONIAsA, KOMIOHEH-
TBI 370POBbs U 00pPa30BaHNA HAaCeTIeHNs, COLMAIbHO-KY/IbTypHas KOMIIOHEHTA. [/I1 OLIeHKV YelI0BeYeCcKOro
MOTeHIIMasIa IPeNI0KEeHbl MHAMKATOPDI KaXKIOM 13 er0 KOMIIOHEHT, a TaK)Ke MeTOAIMKa KaK IIOKOMIIOHEHTHO-
ro, TaK ¥ KOMIIO3UTHOTO pacyéTa OLIeHOK C IIOMOIIbIO MH/IEKCHOTO MeTofia. Ha ocHOBe IOMy4eHHbIX OL€HOK
OIIpefie/ieH YPOBEHDb Pa3BUTHA 4€TI0BEYECKOTO MOTEHIIMA/Ia HaCe/IeHUA B PETMOHAX, YTO IIO3BOIUIO IPOBECTH
UX PaH)XIPOBaHNe 10 JAaHHOMY YPOBHIO U IPOAHA/IM3MPOBATDh HAIIPABJICHMN S €T0 MI3MEHEHNUI B IMHAMIKE, BbI-
sIBTIEHBI KOMIIOHEHTBI, KOTOPbIe CHIBHO U C/1ab0 BIMAIOT Ha KOMIIO3UTHbIE OLIEHKM, a TAKKe Cliel[uduKa TOro
B/IMISIHUA TI0 TPYIIIIaM PeTHMOHOB.

B crarbe «CounanbHele pakTOPbI MHHOBAI[MOHHOTO pa3Butus pernonos» JI.H. ViBanosoii-1lIBer; anammsu-
PYIOTCS OCHOBHBIE COIVIa/IbHbIe (DAKTOPBI, BIVAIONINE Ha NHHOBAIVIOHHOE Pa3BUTVE PETMOHOB. B cTaTbe maH
aHa/IM3 OCHOBHBIX COIMAIbHBIX (PAaKTOPOB B IUHAMUKe 3a oC/IegHe 10 1eT 1 oIlpesie/IeHbl OCHOBHBIE ITPO6iIe-
MBI, HETaTVBHO B/INAOIINE Ha MHHOBAL[VIOHHOE Pa3BUTHE PETVIOHOB.

Py6puka «Coryonornyeckue UCClefOBaHusI» HpefcTaBaeHa paboTaMi, MOCBSILIEHHBIMU COLMOIOTIYe-
CKJIM acIleKTaM IIpeKapu30BaHHOI 3aHATOCTMU.

B crarpe «IIpekapmsanusa — aTo He 6e3paboTuIia, IIYIBII» TOKTOpa (umocodun, mpodeccopa coLUono-
run Iletepa XeppMaHa IPOBOAUTCA BbIAB/IEHNE HESOCTATKOB CYILIECTBYIOLIE METOMOMIOTUN COLVONIOTUN U
NePCIEeKTHBbI aTbT€PHATMBHBIX HaIlpaBJIeHMII METOJOIOINM, ONpefieNiAeTCA MeTOJ, IpeKapu3alun B paMKax
MEeHSAIOIelICs 9KOHOMIYECKON (popMaIm.

B craTtbe «3ammura TpyOBBIX IIpaB B YCIOBUAX IepeXofa K YeTBEPTOI MIPOMBIIIZIEHHON PeBOIOLVN: Ty TH
IIPeOIOJIeHNs HeYCTOMYMBON 3aHATOCTM» HAYYHOTO COTPY[HMKA abopaTopun mpobaeM ypOBHA U KadecTBa
xusan VICOTTH PAH ML.A. FOpnHoit femaeTcst HONBITKA OLEHUTb BO3MOYKHOCTH MPOGCO3HBIX OpraHM3aLNil
10 COKPAILIEHNIO HEYCTONYMBON 3aHATOCTMH.

Py6puxa «Hay4nas >xm3Hb» IpefcTaB/eHa 0030pOM [IBYX MeX/YHapOJHBIX HAayYHBIX MepOIPUATMHIL:
XXVIII sxonommyeckuit popym B Kpunniie-3ppyit (Pecriy6mmxa Ilonbira) u 13-4 exxerogHas Me>XXayHapOoiHas
KoH(epeHIVA EBpOIeiicKoil ceT MOHUTOPUHTA PernoHaNbHBIX peIHKOB TpyAa (EN RLMM): «PasBurtue Ha-
BBIKOB B M3MEHAIOIIEMCS MUpe TPyZAa: KOHLETIINM, MI3MepeH U JaHHbIe, IPUMeHseMble Ha PerMOHa/IbHOM I
MeCTHOM YPOBHAX B MOHUTOPMHTIEe PBIHKOB Tpy/a B EBpone» (Benmmko6puranus, . kcerep).

Py6puxa «IIpaBuia o KOMIUIEKTHOCTM PYKOIVCelt U MX opopMIeHMe A MyOIMKanuy B XXypHae «Ypo-
BeHb XKV3HU Hace/leHNs pernoHoB Poccun» npencrasieHa TpeOOBaHNMAMM, KOTOPbIe YCTAHOBJICHBI B )KYpHasIe
IIPYU MTOATOTOBKE 11 0(POPM/ICHNIO CTATEI.
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AHHOTaums

lMybnukayusa nocssiweHa noucKy omeema Ha 80rpoc, npoKnadsbi-
gaem nu eubkasi (HecmaHOapmHas) 3aHImocmab Mymsb K enobarib-
HOMY Xaocy & cghepe 3aHSImMocmu unu K Hogol mModeru ycmouyu-
8ocmu pbIHKO8 mpyda?

O6mekm uccnedoeaHusi — paboOMHUKU, C2pynnuposaHHble o
yCro8USIM KOHMpPaKmMHbIX coarnaweHuli 8 nsgme npogpurnell 3aHs-
mocmu.

Mpedmem uccnedoeaHusi. Teopemudeckass CMOpPOHa ped-
Mema uccrnedosaHusi packpbigeaem mpyooeble OMHOWEHUS 8
cmaHdapmHol u HecmaHOapmHol ¢hopmax 3aHsmocmu. IOMnu-
puyeckasi cmopoHa npedmMema uccrie0o8aHusi xapakmepusyem
0cobeHHoCMU 3aHsImMocmu 8 8bI60pke paboMmHUKO8, KBOMUPOBaH-
HOU 10 nory, 8o3pacmy, npoxxusaHuro (Mo ghedeparibHbIM OKpy2am)
U nonoxeruro 8 cghepe mpyda, NpPonopyUoHanbHol eeHepasibHol
CcoB8OKynHocmu pabomHukos no daHHbIM Poccmama.

Uenwb uccnedosaHuss cocmoum 8 mom, 4mobbl Ha npumepe poc-
culickol 9KOHOMUKU oxapakmepu3soeams obujee u 0cobeHHoe co-
8PEMEHHbIX OMHOWEHUU 3aHIMOCMU 8 PasfuyHbIX ee NPoguIsaxX
u npednoxums Mnymu ee pezynuposaHusi 8 uHmepecax mpyoa,
Kanumarna u eocydapcmea.

OcHO8HbIe meopemuyecKue MoJIoKeHUs1 cmambU Packpbiea-
tom 6nazonpusimHble 803MOXHOCMU Q71 pocma u peanu3ayuu
mpyd08020 u npednpuHUMamernbCcKko2o nomexHyuana pabomHu-
Ko g8criedcmeue MosbieHUs 2ubKocmu 3aHsImocmu, xapakme-
pusyrom npobnembl, 803HUKarowue ecredcmaue nopoxoaemMbix
eto ympamoli pabomHukamu mpyd08bIX U coyuarnbHbIx 2apaHmud.
OCHOBHbIE 3MMUPUYECKUE MOMOXEeHUs cmambU Xapakmepu3ayom
npogpunu 3aHsIMbIx pabomHukos, OuhgepeHyUposaHHble 8 3a-
8ucUMOCMU Om coyemaHus cmaHOapmHbIX U HecmaHdapmHbIX
hopm ux 3aHsgmocmu.

Pe3ynbmambl uccrniedoeaHusi 8bipaxalomcsi 8 eblpabomke
npednoxeHuli Mo peanusayuu rooKUMensLHo20 nomeHyuana
2ubKoU 3aHAMOCMU U 02paHU4YeHUIo ee He2amusHbIX 3¢hghekmos.

KntouyeBble cnoBa: 3aHATOCTb; CTaHAAPTHas 3aHATOCTb; HECTaH-
[apTHas rmbkas 3aHATOCTb; NPOMUIN 3aHATOCTH; HEYCTONYMBOCTb
3aHSATOCTU; COLMONOrMYECKUIA ONpPoC; CTabUNbHOCTb U HecTabunb-
HOCTb 3aHATOCTM.
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Abstract

The article deals with searching a reply to whether a flexible
(non-standart) employment leads to global chaos in the sphere of
employment or to a new model of the labour market stability

The Object of the Study: workers grouped together in five
employment structures according to the contract terms.

The Subject of the Study. The theoretic aspect of the subject
reveals the labour relations in standard and non-standard forms
of employment. The empiric aspect of the subject of the study
describes the peculiarities of employment in selecting workers
according to gender, age, residence (in federal okrugs) and status
in the sphere of labour, proportional general totality of workers
according to general totality of workers according for the Rosstat
data.

The Purpose of the Study is taking Russian economy as an
example to give common and specific characteristics of current
employment relations in various structures and suggest the ways
for regulating it in the interest of labour, capital and the state. The
main theoretic aspects of the article show favorable opportunities
for the growth and realizing the labour and business potential of
workers as a result of increasing the flexibility of employment.
Besides, they characterize the problems in consequence of the
fact of losing labour and social guarantees of workers.

The Main Empiric Aspects of the Article defines the structures of
employed workers, differentiated according to the combination of
standard and non-standard forms of their employment.

The Results of the Study are focused on working out proposals
for realizing the positive potential of flexible employment and
reducing its negative consequences.

Keywords: employment; standard employment; non-standard
flexible employment; employment structures; ups and downs
in employment; sociology survey; employment stability and
employment instability.

' TIy6mKanus IOAroToB/IeHa Ipyu GUHAHCOBOI moaaep>kKe Poccuiickoro HayuHoro dponza (PH®) B paMKax BbIOTHEHNU HAyIHO-
ro npoekra: «Heycroitunpas sanaTocTb B Poccuiickoit @efepannn: COCTOAHME U HAIIpaB/IeHUA CHIDKeHMA», Ne16-18-10140.

> B my6nuKaiym IpefcTaBIeH YITyOIeHH bl aHa/IN3 Pe3y/IbTaTOB UCCTeNOBAHNA, ONyOmMKoBaHHOTO B: bo6kos B.H., Ksaues B.T,
Hosukosa J1.B. HeycroitunBas sanATocTh B pernonax Poccuiickoit @efepanum: pesynibTaTbl COLMONTOTMYECKOTO MCCIE0BaHNA // KO-

HoMUKa pernoHa. 2018. Ne2. C. 366-379.
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3KOHOMUWYECKMUE UCCNEQOBAHUA. ®PEHOMEH NMPEKAPU30OBAHHOM 3AHATOCTU

BeegeHue

B coBpemeHHOIT 9KOHOMMKE PabOTHUKM CTAHO-
BATCS BCe 60/1ee MOOMIBHBIMU B MTPOCTPAHCTBEHHOM
U (QYHKIMOHATBHOM OTHOIIeHNUM. bbicTpoe pasBu-
Tie rMOKuX GOpM 3aHATOCTY COIPOBOXKAETCS 3HA-
YUTENbHBIM M3MEHEHNEM TPYHOBBIX OTHOIIEHMUIL.
3apyOe>xHble U POCCUIICKME Yy4eHble, HaunHas 90-x
rofoB XX CTO/METHA, IIUPOKO UCCAENYIOT HaHHYIO
po6IeMaTHKY.

3HAYNTENbHBI BKIaJ] B Pa3BUTHE ee KOHI[ENTY-
QIbHOV OCHOBBI U BIIVSTHUS Ha TPaHCPOPMAIUIO CO-
BpeMeHHBIX o0mjectB BHecnn bayman 3. [1], bex V.
[26], Bonraucku JI. u Kpamnemno 3. [8], Bocko JI.O.
[34], Kannebepr A. [30], Xenn P. [32], Xeppmanu
IT. [31], Craupuur I. [22], Cenner P. [33], MuxocT
B. n To6cu B. [35], [pummoy [I., [I>koncon M., Py-
6epu [x. n Keitzep A. [27] u mp. B xauecTBe ofHOIT
U3 HambosIee aKTyasbHO 3BYYaI[UX TeM 3a pybexxom
SBJIAETCS KOHILENIMA T.H. «0e30IacHOl IMOKOCTI»
(flexsecurity). Peub upaer o crparernsx, HalpasjeH-
HBIX Ha yCU/IeHne TMOKOCTI PbIHKA TPYZA, MOJEPHN-
3aIMI0 ero OpPTaHM3aALVM ¥ TPYLOBBIX OTHOLIEHMWIT,
CBA3AHHBIX C 0€30IaCHOCTBIO 1M COLIMAIBHONM 3aliy-
TOJ HaeMHBIX PaOOTHIKOB, paBHOBECHEM MEX/Y MX
POU3BOICTBEHHON ¥ YaCTHOI >KM3HDIO, BO3MOXK-
HOCTbIO 00y4eHMs 1 MepekBamuduKanmm B TedeHmne
BCell )KM3HY; IPUHSITIEM Mep 10 IIOMOIIY YsI3BYMBIM
U 00e310/IeHHBIM TpynIaM pPabOTHUKOB, MPUCYT-
CTBYIOIIMM Ha PbIHKAX TPYAA VTN VCIBITBIBAOIUM
TPYAHOCTM TIpU BXxOXjeHuyu Ha Hux [Kapramosa
M.B.[13], O 6ynyuem..[15], OnsbrIT...[16].

B Poccum B 90-X 1 HY/IEBBIX TOflax npeobaa-
JI VICCTIENOBAHMA, MOCBAILEHHbIe BIMAHNIO Ha 3a-
HATOCTb HayYHO-TEXHMYECKOTO MpOorpecca M HOBBIX
¢dbopm opraHmsanuy Tpyaa. AKIEHT B HUX Je/Iancs
Ha M3YYeHM!M HOBBIX OPTaHM3AIMOHHBIX GOpM 3a-
HATOCTH. JloCTaTOYHO ITy6OKOMY aHaIn3y IOfBep-
JINCH T.H. HOBBIe POPMBI 3aHATOCTH, HECTAHAAPTHAS
3aHATOCTD, I'MOKasi 3aHATOCTD U APYyIVe €€ aCHeKThl,
CBsI3aHHBIE C OBICTPBIM Pa3BUTMEM I'MOKOCTI pBIHKA
tpysa [[mmnenscon B., Kanemomnnks P.[9], Kame-
momHnkoB PJ.[12], Konocosa PII., Pasymona O.,
Jlypanuk M.B.[14], Cunsasckas O.B. [21].

ColnanpHO-9KOHOMIYECKasl — XapaKTepUCTUKa
COBPEMEHHOTO ITI006abHOrO KaIllUTaIM3Ma, HecTa-
OMIBbHBIX (GOPM 3aHATOCTY ¥ BBICOKOJ COLMATBHON
mnddepeHIMAnIN TOITOE BPeMs OCTaBanach B TEHU
T.H. «MEJHCTPYMa» B 3TOJ OO/IACTY MCC/IeTOBAHMI
9KOHOMVKM ¥ COLMONOrUM Tpyna. PaspaboTku, mo-
CBSILIIEHHBIE HAPYIIEHNIO KallMTa/IOM ¥ 006C/Ty>KIBa0-
I[VIM €70 MHTEPeChl POCCUIICKVM T.H. «T1OepaTbHbIM»
TOCYAapCTBOM, TPYAOBBIX U COLIMA/IbHBIX ITPaB paboT-
HUKOB, ObI/IM HeMHOTOUMCIeHHbIMI [busiokos I1.B,,
3; bo6kos B.H., 4; Bysranmun A.B., Konmranos A.JL.,
9; Cyberro AJI., 23 u pap ap.]. CoumanbHO-3KOHO-

MIYecKasg CTOPOHA IOCIEACTBMII [iiA pabOTHMKOB
PasBUTUA I'MOKOCTU PBIHKOB TPy/a IIMPOKO Havasa
IpMBJIEKaTb BHUMaHME POCCUIICKMX MCCIeflOBaTeel
¢ Hayaa Broporo gecartunetud XXI Beka. B sTor ne-
puof BK/IaJ B pa3paboTKy mpobieM TpanchopmManum
TPYAQ, @ TAKXKe POCCUIICKMX 0COOEHHOCTEN HeYCTO -
YMBOCTU 3aHATOCTU BHecnu: busiokos I1.B. [2], Be-
pentok O.B., Konocosa P.II., Pazymosa T.J. [5], Bo6-
koB B.H., Yepnbix E.A., Amues Y.T-O,Yepnbix E.A.
(6], TonenkoBa 3.T., Tonmuycosa 10.B. [11], Topikos
M.K., Tuxonosa [18], Cankosa JI.B. [19], Cunopnna
T.IO. [20], Tomenxo JK.T. [24], Illkaparan O.J. [25]
U pAx Ap.

bonpuioit mHTEpec K HECTaHAAPTHON 3aHATO-
CTU M IIMPOKMUII CIIEKTP paccMaTpUBAaEeMBbIX BOIIPO-
COB ABJIAETCS HE TONMbKO Pe3yIbTaTOM BOCIIONHEHNA
Ipo0eIoB ee OCMBIC/IEHNSA B IIPEeALIeCTBYONINI T1e-
puoj, HO ¥ OOYC/IOB/IeH 3HAYMTEIbHBIMU OCOOEH-
HOCTAMMU (POPMUPOBAHUA M PA3BUTUA POCCUIICKO-
rO pblHKa TpyJa M 3aHATOCTU. Poccmiickmii ppIHOK
Tpy#a GOpMUpPOBAICA B pe3yabraTe paspyLICHNA
CCCP u npofommKaeT UCIIBITBIBATh Ha cebe BIUsHME
OCTAaTOYHBIX ITOC/IENCTBUII IIJTAHOBOJ 9KOHOMUKU U
CO3HAaHMA JI0fiell, KOTopoe ObIIO el chopMUpoBa-
HO. VI3-3a 3TOr0 poccuiickmit ppIHOK Tpyha u cdepa
3aHATOCTM MMEIT MHOTO OCOOEHHOCTEN, OT/IMYal0-
VX X OT MEXaHU3MOB (PYHKLMOHMPOBAHUA PBIH-
KOB TPY/ja ¥ 3aHATOCTYU CTPaH, KOTOpbIE, B OT/INYNE
OT coBpeMeHHOII Poccun, passuBany pplHOYHbIE OT-
HOILIEHN IIPU IIepexofie OT MeHee K 6oJiee pPa3BUTBIM
COIMATbHO-3KOHOMMYECKUM (opMaLuaM (LMBUIN-
3aLuAM).

BcnepcrBue 6bICTpOro pasBUTHA HayYHO-TEXHU-
yeckoll pesomonun 4.0. 1 ee BIMAHNA Ha COfiepKa-
HIe U OPTaHM3ALMIO TPYZla ¥ 3aHATOCTH, HE JNOCTa-
TOYHBI [IJI1 TIOJIHOLIEHHOTO aHa/lN3a COBPEMEHHbBIX
dbopM 3aHATOCTM IIOKA3aTeNMuM M VHAMKATOPBI ee
U3MepeHNsA. ITO OTHOCUTCA K TeM U3 HUX, KOTOPbIE
IpefIoKeHbl MeXX/TyHapOJHON OpraHM3alueil Tpy-
Ia, HalpuMep, MHAUKATOPBHI «IOCTONHOTO TPYyHa»
[FOamn, 28; ILO, 29], a Takxe PoccraroM, ocobeHHo, B
JaCcTU XapaKTePUCTUKY 3aHATOCTU B HeOpMaTbHOM
cekTope sKoHOMUKM [Paboyas cuna...17] u fp.

B maHHOI cTaTbe NMpefCTaBIeHbl PE3YIbTAThI CO-
L[MOJIOTMYECKOTO AHa/IM3a, HallpaBJIeHHbIe Ha pac-
HIMpeHMe COIMONIOTMYeCKUX UCCeNOBAaHUIT 3aHATO-
CTU, TIPUMEHEHNE COLVONIOTMYECKUX MHIVKATOPOB
JUIA BBLAB/ICHNA IPYIIINPOBOK paOOTHMKOB 110 OTHO-
IIEHNIO K 3aHATOCTU, OPOPM/ICHHON Pa3INIHBIMU
TUIIAMJ KOHTPAKTHBIX OTHOLIEHMIA.

AKmyanvbHOCIY UCCIe008AHUS COCTONT B BBIAB-
JIEHVY 0COOEHHBIX IIPOO/IeM B pa3nIIHbIX IPOPUIIAX
3aHATOCTY B Ka4eCTBE OCHOBAHNUA /IS BBIPAOOTKU
nuddepeHIPOBaHHBIX TOAXO/I0B K ee PerynInpoBa-
HUIO B COBPEMEHHbIX YC/IOBUAX.
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Tunomesa npencTaBIeHHOTO MCCIEOBAHUA CO-
CTOMT B TOM, YTO I'PYIIVPOBKY PAOOTHIKOB 10 TUITY
KOHTPaKTHBIX OTHOLIEHUII, MO3BOJAKT BbBIABUTD
CylLIeCTBEHHbIE Pa3INuMA B UX 3aHATOCTY, 3HAYU-
Te/IbHbIe 0COOEHHOCTY B MX JleMOrpapuuecKnx, 9KOo-
HOMMYECKMX ¥ MOBEJeHYECKUX XapaKTepPUCTUKAX U
IpeIOKUTh Mephl, HallpaB/ieHHble Ha Peryl1npoBa-
HI€ 3aHATOCTIU.

Hayunas Hnoeéusna uccne006aHus COCTOUT B
TOM, 4TO €TO Pe3y/IbTaTbl MO3BOIAIT KOMIIEKCHO
OlLIeHMBaTh COLIMA/bHO-3KOHOMUYECKOE IIOI0XKEeHMe
PabOTHNKOB B 3aHATOCTY Ha OCHOBE OCOOEHHOCTEN
KOHTPaKTHBIX COITIAIIEHUII, YCTIOBMII Tpyfha, HeMo-
rpaduyecKux ¥ IOBeJeHYECKMX XapaKTePUCTUK U
pekoMeHfIoBaTh AuQdepeHIPOBaHHbIe MepPhI pery-
JIMPOBAHMA UX 3aHATOCTHU

1. Teopus

MexpynapopHas opranusauns tpysa (MOT) cBa-
3bIBaeT COBpPeMeHHble TpaHcdopmaym B cepe Tpy-
A C TaKVMMMY XapaKTepUCTUKAMI SKOHOMUKI 1 chepbl
TPpyia Kak «HeOpMajbHas 3KOHOMVKa», «HECTaH-
HapTHble (OPMBI TPYHa», PaCIpOCTpaHEHNe TMOKUX,
KPaTKOCPOYHBIX I IIePEXOIHBIX (POPM 3aHATOCTH, KOT-
fa paboTHUKM O6yAmyT BCE 60OMee MOOMIBHBIMU B IPO-
CTPAHCTBEHHOM ¥ (PYHKI[MIOHA/IbHOM OTHOIICHUL.

Im6xme GOpMBI 3aHATOCTY XapaKTEPU3YIOT POCT
pasHOOOpasys BO3MOXKHOCTeN it 6o/ee MOTHOTO
VICTIONIb30BAHNA CIIOCOOHOCTEN JTIofieil, UX YeloBe-
YeCKOro IOTEHIVaNa ¥ MPEeofoieHN sl OrpaHYeHNI
CTAHZIApPTHOI 3aHATOCTU. YpaneHHble (mepudepnii-
Hble) PBIHKM TPY[a MOTYT MUCIIOJIb30BAaTh BO3MOX-
HocTy pesomonyn 4.0 3a cyeT pacmmpeHus 6asbl
BAaKaHTHBIX Pab0YMX MeCT, a TaKKe IpPUBJIeYEHN
HNOAXOASAIMX COTPYAHUKOB C IOMOIIBIO [UCTAHLIN-
OHHOJI 3aHATOCTM, IOJK/IIOYAsCh K II00A/TBbHOI Iie-
IIOYKe CO3[JaHNs CTOMMOCTIL.

PocCT ClTIO>KHOCTY PBIHKOB TPY/a ¥ Pa3HOOOpasys
($hopM 3aHATOCTU CO3[jaeT NPEAIIOCUIKN /I TIOBBI-
meHns ee 9pPeKTUBHOCTY, Pa3BUTHA U Peann3anum
TPYZIOBOTO M TIPefIIPVHNMMATENbCKOTO IIOTEHIMAIa
PabOTHUKOB, POCTa IPOU3BOAMUTEIBHOCTU TPY/A;
MHOTOKPAaTHO YCHM/IMBAeT eCTEeCTBEHHDBI 4e/loBe-
YeCKMII MHTENIEKT A pOCTa CBSIBHOCTM PBHIHKOB
TPYZAQa, 9KOHOMUK U OOIeCTB, COXPaHEHM YIIpaB/Is-
eMOCTM COLIMONIPYPOJHBIX CMCTEM Ha BCeX YPOBHAX
NeATeTbHOCTY JIIOfIEI.

[TomoXXUTENMbHBIN TOTEHIMAT PAa3BUTHs TUOKOI
3aHATOCTY MOXKET OBITh peann30BaH IIPU CBOEBpe-
MEHHOM M3Y4eHNM JAHHOTO SBJI€HNSI, MOJlepHM3ALINN
CHCTeMbI 00pa30oBaHNs, TOATOTOBKI 1 IEPENOfITOTOB-
KU KaJIpOB, a[lalITal[}l HOPMATVBHO-IIPABOBOII 0a3bl.

B T0 >xe BpeMs B rmOKMx popMax 3aHATOCTH I10-
BBILIAIOTCS PUCKYM 3aMeHbl NPOYHBIX COIVAIbHBIX
ceTell, BBITEKAIONINX 13 CTAOM/IBHBIX TPYHAOBBIX OT-
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HOILIEH W1, Ha CUTYAL, B KOTOPBIX OT/e/bHbIE TNI[A
CTAQHOBSITCSL M3OMMPOBAHHBIMY, HEYBEPEHHBIMU U
OTYY)KAEHHBIMI. MeXAyHapO#Hasi OpraHM3arIs
TPyZia CBSI3BIBAET 3TO C «HepOPManbHOI SKOHOMU-
KOIl», «<HeCTaHZAPTHBIMM (OPMaMM TPYHa», KPATKO-
CPOYHBIMY, TepeXOfHbIMM (OpMaMM 3aHATOCTH,
IPOCTPAHCTBEHHON 1 QYHKIMOHAIBHO MOOMIbHO-
CTbIO paOOTHVKOB.

HecranpapTHas 3aHATOCTb BCE Gorblie mpuoo-
peTaeT XapaKTepUCTUKY HEYCTONYMBOM 3aHATOCTU
(precarity of employment), npossomeii ce6s Kak
6bIHYHOEHHAA 3AHAMOCMb, COIPOBOXKAIOIAACA
yTpaToii pabOTHMKOM CTaHIAPTHBIX TPYHOBBIX OT-
HOILEHNI1, OCHOBAaHHbBIX Ha 0€CCPOYHOM TPYHZOBOM
JIOTOBOpE C HOTHOI pabodeit Hefesieil M 3aMEeHOM UX
HeCTaH/IJapTHOJI 3aHATOCTBIO B (POPMATIbHOI MM Te-
HeBOJI 9KOHOMMKe (HedopMasbHas 3aHATOCTD), UIN
BPEMEHHOJI He3aHATOCTbIO. DJIeMEHTBl HeyCTONYN-
BOIl 3aHATOCTY BCE GOJIbIIe TIPOHNKAOT U B chepy
TPY/IOBBIX OTHOLIECHMII, PETyIMPYIOIUX CTaHAApPT-
HYIO 3aHATOCTb.

HeycroitunBas 3aHATOCTb MOPOXKAAET CTPECCO-
BbIE 11, lKe, TATO/IOTMYeCKIe TIPOLeCChl B IICUXMKE
JIofiel, BCIEACTBYE HU3KUX YPOBHA U KaueCTBa >KI3-
HY, C/Iep>KUBaHMA POXKHAEMOCTM, OTPOMHBIX Mac-
TabOB TPYAOBOI MUTPALIUN, STHO-KY/IbTYPHBIX, pe-
JINTUO3HBIX U APYTUX 6UAHULL HA HEYCMOIMUE0CHb
CIMPAHO06bIX 006ulecme U 6ceil cucmemvl MUPOEbIX
OmHOMmeHUil.

9To opiHa U3 NMPOOIEMHBIX 00/1acTeil COBpeMeH-
HBIX OOIeCTBEHHBIX OTHOIUEHMUI, 060CTpsAIoIasi-
CA BC/IEACTBME COBPEMEHHOJ HAay4YHO-TEXHIYECKOI
peBoTIOIVM, TI06AMM3aLNN BCEMUPHBIX CBA3ENl BO
BCeX O0MacTAX M MX UCIONb30BAaHUA B MHTEpecax
CTPAaHOBBIX ¥ MMPOBOTO KaIlMTaJIOB.

[TpoknappiBaet mu rnbkas (HecTaHAapTHas) 3a-
HATOCTD IIyTh K INI06ATBHOMY Xaocy B cdepe 3aH:A-
TOCTU MM K HOBOV MOJI€/IN YCTOMYMBOCTY PHIHKOB
Tpyna? IlpormBopeurBbie MHOTOOOpa3Hble B3au-
MocBA3K pesomouun 4.0. u pasButus chepsbl Tpyza
1 00111eCTBa B YCIOBMSIX KallMTaIMCTUIECKOI I7106a-
JIM3aLVM 3TO OTPOMHBI BBI3OB YenoBedecTBy. Ero
HIOCTIEfICTBYA BO MHOTOM OIIpefieNiAT Oyayliee.

2. MeToab! u AaHHbIE

[To crermanpHO pa3pabOTaHHOl aHKETe MPOBO-
AWICS OIPOC B MHTEpHeT HacesmeHus Poccun B BO3-
pacre ot 15 1o 72 net. Boibopka cocraBmma 1002 pe-
CIIOHJIEHTa U OblTa KBOTMPOBAHA II0 MOJTY, BO3PACTY,
PpEerMoHY IPOKMBAHMA U TIONOXKEHNIO Ha PbIHKE TPY-
Ia, M COOTBETCTBOBasa [eHepanbHOI COBOKYITHOCTH
TAHHOJ BO3PacTHOI IPyMIIbl HaceneHN: Poccuiickoit
Deneparun’.

' B paspaboTke aHKeTBI, OPTaHM3AIMY OIIPOCA I IePBIYHON
06paboTKe MOMYYeHHDBIX Pe3y/IbTaTOB IIPYHMMAJ Y4acTHe K.C.H.
B.I. Kpaues




3KOHOMMWYECKUE NCCNEQOBAHUA. DEHOMEH NPEKAPU30BAHHOW 3AHATOCTHU

Bpin mpoaHanM3MpoBaH OOLMIT MacCUB TeX pa-
OOTHMKOB 13 BBIOOPKI, KTO TPYAOYCTPOEH OpUIy-
a/IbHO M HEO(MIMATbHO O HANMYy M He IO HaitMy
(678 pecrioH/IeHTOB), COCTABUBILINX 67,7% OT 06111eT0
KO/INYEeCTBA ONPOLIEHHBIX. B 9Ty IPyIIly OTHeCeHbI
Te PeCIIOH/IEHTBI, KTO Ha BOIIPOC O CTaTyCe Ha PbIHKE
TPyAa BBIOPAI OTBETHI «TPYAOYCTPOEH O(UIIMATBHO
0 HaiiMy (B TOM 4YuC/Ie BPEMEHHO OTCYTCTBYeTe Ha
paboTe 13-3a 6071e3H, OTIyCKa) / «paboraro Ha ceOsi»
u «paboTalo 1o HarMy 6e3 opopmiieHns / Ha ce6s He-
ounmanpHo, 6€3 IPUANYECKOI PeruCTPaLiuL».

3ateM, ucciefyeMas rpynma 6bUia pasfiesieHa Ha
IATh IpoduIIeit, KOTOpble ObIIN cHOPMUPOBAHBI IO
TUITy KOHTPAKTHBIX OTHOLIEHWIT II0 Mepe BO3pacTa-
HYSI HEYCTOMYMBOCTY 3aHATOCTY IIPU IIepexofie K
npoduo ¢ 6onbuMM HoMepoM. K nepsomy npodu-
mo (Nel, 200 pecrioHieHTOB) OBUTM OTHECEHBI PabOT-
HUKJ CO CTaHAAPTHON 3aHATOCTHIO: O(UIIMATbHBIM
OpsAMBbIM GeCCPOYHBIM KOHTPAKTOM M PabGOTHMKM,
3aK/TIOYMBIIIE CPOYHBIE KOHTPAKTBI CO CTaXKeM OT 1
roga u 6osee, yJOBIeTBOPEHHbIE YC/IOBUAMY BBIIION-
HeHusA KOHTpakToB. [Ipodunb Ne2 (273 pecnonpgen-
Ta) COCTaBWIM PaOOTHMKM C TAKUMM XKe YCITOBUSAMMU
KOHTPAKTHBIX COIVIALIIEHNIT, HO HEY/{OBIeTBOPEHHbIE
ux BbIOMHeHMeM pabotomarensamu. K ITpodwuo
Ne3 (192 pecroHzmeHTa) ObUIM OTHECEHBI PAOOTHM-
K, uMemwIue obuiaabHble KOHTPAKTbI, OT/INYa-
Iolyecs OT CTAHJAPTHON 3aHATOCTM: paboTaromiye
10 CYOHOAPAAY, IO areHTCKOMY KOHTPAKTy, Ha yc-
noBMAX QUKTUBHOI camosaHsTocTy, u ap. Hedop-
MasibHO 3aHsThle paboTHMKM (102 pecnioHmeHTa) Ha
YCTIOBUSIX Heo(UIManbHOTO (T€HEBOrO) TPYHAOBOTO
JoroBopa ¢ paboropaTesieM MIN ABJAIOIINEC He 3a-
PerncTprpOBaHHBIMYU MHAVBIAYaTbHBIMY IIPEATIPHU-
HUMATesIMHI, ObUTY OTHeCeHbI K mpodumo Ne4. s
XapaKTePUCTUKI OCOOEHHOCTEI YC/IOBIIT 3aHATOCTI
IpefcTaBuUTeNell BCeX BbIIe Ha3BaHHBIX TPYII 13
4yca PabOTHUKOB C HU3KMMIY 3HAYEHVSIMU [JOXO-
JIOB OT 3aHATOCTU, COCTABIAABIINMMIU MeHee 2/3 Me-
IOVIaHHOTO JI0X0fia, 66U1 chopMupoBan mpoduab Ne5,
BK/IOUMBIINI 123 pecliOHfIeHTa.

JsHavanpHO IiepBasi rpyina paboTHUKOB ¢Gop-
MHPOBAIach U3 JIMI CO CTAHAAPTHON 3aHATOCTHIO
(Nel) ¢ BBICOKOII 3aIUIIIEHHOCTBIO TPYAOBBIM JIOTO-
BOPOM IIpaB U TAPAHTUI TPYAOYCTPOEHHBIX M Haf-
JeXallero cobmofeHns paboTofareneM yCIOBUIL
TpymoBoro porosopa (100% paborumkos). ITocrme-
pyromue rpynnsl (Ne2-4) ¢popMupoBanuch o mMepe
CHIVDKEHUS CTENIEHN 9TUX XaPaKTEPUCTUK 3aHATOCTI
U pOCTa HeCOOMIOeH sl TPYAOBBIX IIpaB MM Kpaii-
Hell YA3BMMOCTM B TPYHOBBIX OTHOIIEHVX, U He-
3HAYNUTENbHBIX MIM MHOTOYVC/IEHHBIX HapyIIeHNUI
YC/IOBUIT TPYIOBOrO HOroBopa. B rpymmax Ne 2-3
9TU XapaKTePUCTUKY COCTABIIAMN, COOTBETCTBEHHO,
80,2 n 74,7; 97,3 n 93,5; B rpymiie Ne4, BKIro4arouien

3aHATBHIX B HedOpPManbHON (TEHEBOII) SKOHOMUKE,
HeTaTVBHbIE 3HAYeHNUA WHAVKATOPOB M3HAYa/lIbHO
coctaBmsann 100%. 3HayeHUsT HeraTUBHBIX MHIMKA-
TOPOB B rpynmnax Ne2-4 mpeBbllllaii UX YPOBEHb B
1LIe7IOM TI0 BceM 3aHATHIM (41,0 n 38,0).

3. Mony4eHHbIe pe3ynkbTaThbl

IIpencTaBneHbl B paspese TpexX XapaKTePUCTUK
3aHaTocTu: 3.1. [eHjepHBIX, BO3PAaCcTHBIX U 00pa3o-
BaTeNbHbIX; 3.2. Ycnosuit Tpypa un 3.3 Cremenu He-
CTaOMIBHOCTY 3aHATOCTI.

3.1. Iendepnvte, 603pacmnvie

u o6pasosamenvhole XapaKmepucmuKu

pabomnuxos

OTM XapaKTepUCTUKM C YIETOM UX OCOOEHHO-
CTell B Pas/INMYHBIX NPOQUIAX 3aHATOCTU MOAPOO-
HO PacCMOTPEHBI B paHee ONYO/IMKOBAHHOI CTaTbe
[bobkos B.H., Ksaues B.I, Hosuxosa V.B. [7]]. B
[IAaHHOJ NyONMMKALMM Mbl JIMIIb HOJYEPKHEM, UTO
B T'€HJIEPHOM acrieKTe B mpogure Nel ycToiumBble
OTHOILIEHVSI 3aHATOCTM CIIOCOOCTBOBAMM 3HAYN-
TEeJIbHOMY IIpeoO/IalaHNI0 XKEHIIVH 110 CPaBHEHUIO
¢ my>xunHamu. Ilo Mepe pocTa HeyCTOMYMBOCTH 3a-
HATOCTY IIPY IIepeXofie OT 3aHATOCTY B mpoduie Nel
K npo¢umo Ne4 cOOTHOLIEHNe XKEHIIUH M MY>X4IMH
HOMEHSIOCh ¥ pabOTHMUKI-MY>KYMHBL CTa/IN 1IPeo6-
JafaTh HaJ pabOTHUIIAMM-XKEHIIUHAMI. JTO CBUJe-
TEIbCTBOBAJIO O TOM, YTO PUCK) HEYCTOMYMBOCTH 3a-
HATOCTY 6071b1IIe Opany Ha ce6si My)XKUUHBI, IIBITAsICh
peann3oBaTh €€ KPaTKOCPOYHbIE BBITOABL: OOJIBIIYIO
rMOKOCTb, BO3MOXXHOCTD JIOIIOTHUTEIBbHOI 3aHATO-
CTH, ¥ COOTBETCTBEHHO, JOIOMHUTENbHBIX JOXO/I0B
OT HECKO/IbKMX JMICTOYHMKOB 3aHATOCTH, IIOBBIIIIE-
HI€e JIOXONOB IpM HU3KOOIIAYMBAaeMOJ 3aHATOCTHU
3a cYeT HeyIIaThl Ha/JIOTOB ¥ CTPAXOBBIX IUIaTEXeN
B TEHEBOJl 9KOHOMUKe U psAfj Ap. JTO, 0COOEHHO,
BBIIBUIOCH B mpodumiie Ne5, chopmmupoBaHHOM U3
3aHATBIX B Npowax Nel-4 1o KpuTepuio HU3KOO-
I/TAYMBAEMOIl 3aHATOCTY, B KOTOPOM 3HAYMTEIbHO
npeo6majjany >KeHIIUHBL. B OTHOLIeHWM BO3pacT-
HOTO KPUTEPUA Cpefy 3aHATHIX BbIABWIACH TE€H/IEH-
ISl BO3PACTaHUA YAe/IbHOTO Beca Momogexn (15-29
7IeT) 1 UL, B Hanbomee TBOpYeCKMX Bo3pacrax (30-
49 neT) mpu mepexofie OT CTAHAAPTHON 3aHATOCTU
B npodumrsax Nel u Ne2 k HeCTaHIAPTHOI 3aHATOCTU
B npodumax Ne3 u Ne4. DTo MOXKeT O3HA4YaTh, YTO, C
OJIHOJI CTOPOHBI, MOJIOAEXM) TPYAHee «IIPOOUTHCA» B
npouIN CO CTAaHAAPTHON 3aHATOCTBIO, @, C IPYTON
CTOPOHBI, MOXKET XapaKTepU30BaTb MONOAEXb KaK
COIMATIbHO-AeMorpadpuyecKylo Ipynny paboTHHU-
KOB, Hanboee CKJIOHHBIX K PUCKY B Hajex/e Oomee
HIOJIHO peajn30BaTh CBOY CIIOCOOHOCTU B IMOKUX U
60s1ee HEyCTONYMBLIX HECTAaHIAPTHBIX (POpMax 3aH:-
tocti. CocTaB paboTHUKOB npodust Ne5 ¢ HU3K0O-
IJIaYVIBaeMOll 3aHATOCTBIO IIOKa3asl, 4YTO B Hell Oojee
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OPYIMX IpeNCTaBIeHbl MOJIOAEXDb M CTapliue BO3-
pacTHBbIe IPYNIBI PAaOOTHUKOB, YTO CBUJIETEIbCTBO-
BajIo, YTO HaMeXbl 3HAYMTE/IbHON MOIU 3aHSTONM
MOJIOIEXM) Ha IOMydeHye 6ojee BBICOKMX JIOXOHOB
B TMOKMX (HOpMax 3aHATOCTU He ONMPABIBIBAINCH U
OHa ABJIS/IACh OJfHOJ U3 HanboJsiee yA3BMMBIX KaTero-
puit paborHyKoB. O6pa3oBaTeIbHBII KPUTEPUIL pac-
npeneneHus pabOTHUKOB MO TPOGWIAM 3aHATOCTI
BBISIBMJI CHUDKEHME JIUL] C BBICHIMM MTPOdeCcCUOHab-
HBIM 00pa3oBaHMeM IMpU Hepexofie OT CTaHJAPTHOI
K HeCTaHJapTHBIM (opMaM 3aHATOCTH. ITO O3Ha-
4ajI0, C OFHOI CTOPOHBI, 3aMIHTEPECOBAHHOCTb pa-
6oTopareeil B 3aKpeIUIeH!Y BBICOKOOOPa30BaHHBIX
PabOTHMKOB B CTAaHJAPTHBIX POpMax 3aHATOCTH, a C

[PyTOii CTOPOHBI, BBIIBUJIO, YTO IIPY BO3MOXXHOCTH
BBIOOpA THIIA KOHTPAKTHBIX OTHOIIEHWIT, BBICOKO-
KBa/MUIMPOBaHHBIE PAabOTHUKYM MeHee LIIM Ha
PUCKY, CBsA3aHHBIE C IMOKMMY popMaMu 3aHATOCTH,
BCJIE[ICTBYE HEYPETYIMPOBAHHOCTY B MOC/IEAHUX UX
TPY/IOBBIX 11 COLMA/IbHBIX IIPaB.

3.2. Xapaxmepucmuxu ycnosuii mpyoa

pabomnuxos

YcnoBus TpyAa pabOTHMKOB M3Y4YaIuCh MO JIN-
TE/IbHOCTY MX paboueil Hefienu, 0 YPOBHIO OXO0B
OT 3aHATOCTY U JOCTYITY K MeXaHM3MaM COLMATbHOM
3aIUTBL

[To pnurenpHOCTU pabodeit Helenu pacIpepene-
HIIe pabOTHUKOB NpeficTaBIeHo B Tabmuie 1.

Tabmmua 1

ImutenbHOCTD paboyeil Helen B Yacax Ha OCHOBHOM MecTe pa6oTsI (% ot o61ero yicna
TPYAOYCTPOEHHBIX, 32 UCKTIOYEHIIEM OTKa3aBIINXCSA OTBEYATh Ha BOMPOC, N=628)

CKO/IbKO 4acoB B Heflenmio Bol paboTaeTe HAa OCHOBHOM MeCTe 3aHATOCTH?

meHee 9| 9-15 16-20 21-30 31-40 41-48 6omee 48
B nenom 1o TpyoycTpOEHHBIM 7,0 7,0 3,0 5,0 43,0 20,0 15,0
[Tpodms 1 7,0 3,5 3,0 5,5 53,0 23,0 5,0
[Ipodunb 2 4,8 7,0 1,8 3,7 44,0 20,1 18,7
[Tpoduns 3 3,2 7,0 3,7 4,3 34,8 23,0 24,0
ITpocumn 4 13,8 15,5 1,7 6,9 25,9 12,1 24,1

Kak oka3anocp, B I1€7IOM 110 BCEM TPYAOYCTPOEH-
HBIM caMasi 3HaYMTebHas ux foms (43%) paborana
B paMKax CTaHJapTHOI pabodyeit Hexemu — 31-40 ya-
coB. bonee tperu pecionpientoB (35%) paboranu 41
u 6oree gacoB. Menee 30 gyacoB pabotau 22% ompo-
IIeHHBIX.

[Tpodune Nel xapakTepm3oBancsi HAUOOIBIINM
VAeTbHBIM BeCOM paboTalolmMX B paMKaX CTaH-
mapTHOU paboueit Hememu — 31-40 vacoB (53,0%) u
HauMeHblIell foyelt paboTaBuux 41 u 6oree 4acos
(28,0%). Ymenbubliit Bec paboTaBumx MeHee 30 4acoB
coctapnan 19,0%. Tem He MeHee, B 3TOJ TpyIIIIe /iBe
HOATPYIIIB pabOTHMUKOB, cocTaBsBLIe 47%, nMe-
JIM YCJIOBMA TPYHa C YPE3MEPHON M HEeJOCTATOYHOM
3aHATOCTDIO, 3aK/IabIBAIOIIEl IPETIOChIIKY €€ He-
YCTOMYMBOCTHY, OCOOEHHO, B COYETAHMM C HU3KUM
YPOBHEM JIOXOZOB OT 3aHATOCTI.

ITo mepe nepexopa k npodumsam NeNe2-3 ¢ Hapa-
MIMBAaHMEM XapaKTePUCTUK HEYCTONYMBOCTY 3aHA-
TOCTM CHIDKA/IACh 0711 paOOTHMKOB CO CTAHAAPTHOI
pabouerl Hefenell, COCTaBIsABIIAS COOTBETCTBEHHO,
44,0% n 34,8%.

Hao6oport, pocmm pmony dpesMepHO 3aHATHIX
(38,8 n 47,0). Jomu HemOCTATOYHO 3aHATHIX PabOT-
HUMKOB COCTaBJIA/IM, COOTBETCTBEHHO, 17,3 m 18,2,
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YTO, IPUMEPHO, COOTBETCTBOBAIO 3HAYEHUIO 3TOTO
MHAUKaTopa y paboTHnkos IIpodua Nel ¢ nanbonee
BBIPQKEHHBIMI XapPAaKTEPUCTUKAMU CTAHJAPTHOI!
3aHATOCTU. OTIMYNTETHHON 0COOEHHOCTBIO 3aHATO-
CTV pabOTHUKOB, OTHeCeHHBIX K [Ipodumio Ne4 ¢ Te-
HEeBOJI 3aHATOCTBIO ABJIA/INCH 3HAYMTE/IbHO MEHbIIIAs
Io7st pabOTHUKOB CO CTaHAPTHOI paboyeit Hefemneit
(25,9%) n 3HaunTENBHO HOTEe BBICOKAs MO/ PaboT-
HUKOB C HETOCTATOUYHOM 3aHATOCThIO MeHee 30 yacoB
B HeMeN0, cocTapiAbmag 37,9%. XapaKTepUCTUKI
Ype3MepHOII 3aHATOCTY B 3TOJ TpyIIe pabOTHUKOB
coctaBmsinu 35,2%, 9TO OBIIO MEHbIIIe O Upe3-
MEpHO 3aHATHIX Y paOOTHNMKOB, OTHeCeHHBbIX K [Ipo-
dumro Ne2 u, ocobenno, k ITpodumro Ne3.

BeIABUTH pUUMHBL pabOTHI IO TpadyKy HEIOI-
HOTO pabouyero BpeMeHU OT/EebHO B KaKJOM IIPO-
(e 3aHATOCTYM He YHANIOCh 1M3-3a HEOCTATOYHON
IPefCTaBUTEIBHOCTY  KOJIMYECTBA PECIOHJIEHTOB
B KX/IOM U3 Ipo¢uiell 3aHATOCTH, II09TOMY 3TOT
aHa/M3 ObUI NPOBEfleH B I[eJIOM II0 BCEMY MacCHU-
BY BBIOOpPKM. BbIAB/IEHBI 4 IPYNIIBI IPUYNH PabOTHI
10 rpadMKy HEmojHOro pabodero BpeMeHu: 1) aTo
ycTpauBaet paboTHUKa U paboroparend — 57%; 2) o
OpUYMHAM, He 3aBUCSIINM OT paboTHMKA U paboTO-
matens — 21%; mo nHunatuBe paboromarens — 18%
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u 4) 10 3asBIeHNI0 paboTHMKa — 4%. VI3 mpuBeneH-
HBIX OTBETOB CJIEfiyeT, YTO B OONBIIMHCTBE CTydYaeB
rubkoe BpeMs pabOTHI ycTpanBaeT 00e CTOPOHBI TPY-
TOBbIX OTHOLEHNI. OHAKO, B CIy4asaX pasHOITACUIT
COKpalleHne pabodero BpeMeH! 110 NHUIMATHBE Pa-
6otomateneit (18%) 6oree yeM B 4 pasa IpeBbIIIAET
aHaJIOTMYHbIe MHULIMATYBBI pabOTHUKOB (4%).

PacnipefieneHne pabOTHMKOB IO YPOBHIO JOXOJIOB
OT 3aHATOCTY U LOCTYIY K MeXaHU3MaM COLMAJIb-
HOJl 3alIMTHI ITOAPOOHO OXapaKTepu30BaHO B paHee
ony6)11/[1<0BaHH017[ crarbe [bobkos B.H., Kaues B.T,
Hosuxosa M.B. [7]]. 3pech nuib mopyepKkHeM, 4TO
y paboTHUKOB Ipoduist Nel, Kot OMy4Yaouinx 10-
xozipl Hibke 10000 py6. B Mecsn', 6p1a HaMMeHbIIeH
(2,5%). Ins cpaBHeHuUs1, B LIeIOM O BBIOOPKe OIS
HU3KOJOXO/IHBIX pabOTHMKOB cocTaBysina 19,6% min
7,0% ot o61eit nx uncnenHoctu. Hioke, 4em npogu-
Ax NeNe2-4, 6bU1a U 10714 pabOTHUKOB, IOMTYYaBUINX
moxonbl MeHee 15000 py6. B Mecs (17,5%). Ito xa-
paxTepn3oBano 6ojee BHICOKYIO COLMAIbHYIO 3allll-
I[EHHOCTb pabOTHMKOB B ipodute Nel.

ITo mepe nepexopma B npodumn Ne2-4, ¢ Bo3pac-
TaHMEM HEYCTOMYMBOCTYM 3aHATOCTY, JOMA HU3KO-
ITOXOMHBIX PaOOTHMKOB pOCIa U cocTaBnana B IIpo-
¢dume Ne2 - 19,1% ( B T.4. Hmxe 10000 py6 — 8,1%),
a B [Ipodume Ne3 - 24,0% (B T.4. 10,7% Hmxe 10000
py06.). OTO CBMAETENTBCTBOBAIO O TOM, YTO BO3pac-
TaHMEe HEeYCTOMYMBOCTM 3aHATOCTU IPOABIAETCA B
YBEIMYEHUN [0/ HU3KOAOXOAHBIX pabOTHMKOB, 1,
0COOEHHO, B yBeMMYEHUN ROMM PAOOTHUKOB C JO-
XOfIlaMI1 OT 3aHATOCTYU HIDKE NMPOKUTOYHOIO MUHIU-
MyMa TpygocrnocobHoro Hacenenus. Ob6cmenoBaHme
BBIABWIO, 4TO B IIpodmme Ne4, KOTOpBIN cOCTaBIA-
10T He)OpMaIbHO 3aHATBIE paOOTHUKM C Hambomee
BBICOKOI1 IpeKapusanyen 3aHATOCTH, NO/A HU3KOO-
ITa4uMBaeMbIX PaOOTHUKOB (22,4%, B T.4. 6,9% HIKe
IIMTp) oxasanmach BbllIe, 4eM y paboTHUKOB B [Ipo-
¢wsax 1 u 2, HO HIDKe, 4eM Y paboTHMKOB [Tpodurs
Ne3 (24,0). B cBs3u ¢ 9TUM, MOXKHO TPERTIONIOXKUTH,
4To0 B [Tpodute Ne4, Haxozns1eMcs B TeHeBOII 9KOHO-
MIKe, y paboTopaTesneil, He IepeYNCIAIX IT0J0-
XOJHBIN HAJIOT ¥ CTPAXOBble IUIATEXM, 001mit GpoHp
BBIITAYEHHBIX 3apabOTHOI IUIATHI U JOXONOB SABJIA-
eTcs1 6oree BBICOKUM IIPUMEHUTENBHO K OVIHAKOBOI
YIC/IEHHOCTU 3aHATHIX, a €ro paclpefieneHne ABJA-
eTcsi 6olee paBHOMEPHBIM, IO cpaBHeHuto ¢ IIpo-
¢dumem Ne3, xapakTepusyolieM 4acTb (GOpManbHON
9KOHOMMKU C BBICOKMMM PMCKaMM HEYCTOMYMBOCTHU
3aHATOCTU. JTO, @ TAK)Ke MEHbIIAs O/ PAOOTHUKOB
C Ype3MEPHOI1 3aHATOCTBIO, ABJIAETCA CTUMYTIOM /IS
9acT pabOTHUKOB (POPMa/bHOI SKOHOMYKY C BBI-
COKMMU PUCKaMM HEYCTOMYMBOCTU 3aHATOCTU [IA
3aHATOCTU B «TE€HEBOI» 9KOHOMIMKE.

' IIpOXXMTOYHBIN MUHUMYM TPYHOCIOCOOHOTO HaCETeHNA B
3-m kB. 2016 1. cocranan 10678 py6. Janusie PoccraTa 3a 3-nmit
KB. 2016 T.

OrpaHndeHNs 1 HapyIlIeHeNs B JOCTYIe K MeXa-
HI3MaM COLMA/IbHONM 3alIMTHL: 3afiep>KKa 3apabor-
HOJI TIaTel 60/tee YeM Ha 5 pabouux jgHeit 6osee ofi-
HOTO pasa 3a Tofl, BBIXOJ II0 IIPOChOe PYKOBOZICTBA B
OTITYCK 3a CBOJI CYeT J/IMTEIbHOCTBIO OoJIee MecsIa,
MOCTOSIHHAsI WM BpeMeHHast paboTa 6e3 odopme-
HIIA TPY/IOBBIX OTHOLIEHMIT, HeO(pUI[MaIbHbIe BBITIIA-
ThI 9aCTY 3aPabOTHOII I/IAThI M3 HA/IMYHOI BBIPYUIKN
U HeOoOXOAMMOCTb BO3BpaTa YacTM BbIIIAYEHHON
3apabOTHOI IJIaThl, HeoITaTa 6OMbHUYHOTO JIMCTA U
OYepeHOr0 OTIYCKa MeHee BCero ObUIN CBOICTBEH-
HBI 17151 paboTHUKOB npoduisa Nel co cTaHmapTHOI
3aHATOCTBIO.

PacpocTpaHeHHOCTb HapyIIeHMi B 9TON 00a-
CTV 3HAYMTEJIbHO MaclITabOHee IMPOSBIIATIACH IO OT-
HOIICHMIO K paOOTHMKAM, 3aHATBIM B IIPOPuLax Ne2
u 3, u, ocoberno B IIpodue Ne4.

CaMOOIIeHKa CBOETr0 MAaTepPUATbHOTO MOTOXKeHIIS
Obla Hanboee OIArONPUATHOI Y pabOTHUKOB IIPO-
¢usa Nel. BonbIIMHCTBO U3 HUX OTHECIO cebst K 3 1
4 mosuuun 1kanel (84,0%), Mpu 9TOM [OJsI PECIIOH-
ICHTOB 4-0J1 MO3UIVM IIKa/Ibl ObIIa 3aMETHO BBIIIIE
(47,0%). 6% 13 HUX OTHeCIM cebsa K CaMOll BBICOKOIA,
IATON Kajie: «Mbl MOXKeM ce6e O3BO/MUTD MIPAKTHU-
YeCKM BCE: MPOAYKTHI NNUTAHMS, OIeXKAY, OBITOBYIO
TEXHUKY U 97IeKTPOHUKY, MAIINHY, KBAPTUPY, Aady».
VIx ponsa 6b1a 3HAUMTENTBHO BBINIE, YeM B APYTUX
npo¢unax 3anarocty. [lond paboTanuyx, Haxons-
IMXCS B KpajiHe HM3KUX MO3MIMAX II0 CaMOOIIEHKe
6marococrossays B [Tpodute Nel (nBe HIDKHME TTO3U-
uun), cocrasuia — 10,0%, 4TO 3HAUMTEIHHO HIKE TI0
CPaBHEHUIO C 3aHATHIMU B Apyrux npogmnax. [Toma-
raeM, 4TO Ha TaK}e CAaMOOLIEHKY ITOBJIVSI/IN He TOJb-
KO 6071ee BBICOKNE TOXO/IbI, ITOTy4aeMble B YCITOBUAX
CTAHIAPTHOI 3aHATOCTYU, HO U CTAOVIBHOCTD IIOJTY-
YaeMbIX JJOXOZIOB I BO3MOXXHOCTb JIOCTYIIA K COILIM-
QJIbHBIM I'ApAHTUAM OT 3aHATOCTIL.

PaborHuku ppyrux npoduieit ¢ 60mee BHICOKN-
MU PUCKaMIU HEYCTOMYMBOCTU 3aHATOCTY [aBalu
607ee CKpPOMHBIE CAMOOLIEHKY CBOETO MaTepyaibHO-
ro nonokeuus. K 3-eit u 4-oi1 mo3uIMM 1IKaJIbI ca-
MOOLIEHOK cebs1 otHecnu: B [Ipodune Ne2 — 77,7% , B
[Mpodmumne Ne3-75,5%, B IIpodue Ne4 — 73,5% paboT-
HuKoB. [Ipy aToM B mpodmrax Ne2 u Ne3 y paboTHu-
KOB IIpeo0/1afjajio MO3UIMOHMPOBaHNe Ha TPeTbell,
6oree HI3KOIL, IIKajie camooleHoK. Hao6opoT, momns
OLIEHMBIINX ce0s1 Ha HU3KVX ITO3UIVAX MIKAJIbI CAMO-
oleHoK (1 1 2) pocia o Mepe MOBBIIIEHNA PUCKOB
HEyCTOMYMBOCTY 3aHATOCTU. VIX yJe/nbHBIL Bec co-
cTaBu y pabotHukoB IIpoduma Ne2 — 21,3%, IIpo-
¢buna Ne3 - 22,4%, a y paborHukos [Ipodmmsa Ne4 —
24,5%. B nATYyI0 MO3UIMIO MIKa/Ibl CAMOOILIEHOK cebs
MOCTaBU/IN, COOTBETCTBEHHO, 1,0%, 2,1% n 2,0%, 4TO
3HAYNTE/IbHO HIDKE, YeM CAaMOOLIEHKY Ha 9TOI II03MU-
IIUY IIKaJIbl y paboTHUKOB B [Ipodume Nel.
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Bbobkoe B.H.

3.3. Cmenenv necmabunvHocmu 3anamocmu

XapakTepusoBanach MHAMKATOpPaMU BEPOATHO-
CTM YBOJIbHEHUSI C OCHOBHOTO MeCTa paboTbl U IONC-
Ka MeCTa HOBOJ OCHOBHOJI 3aHATOCT! U BO3MOKHO-
cTell mpyupabOTKa Ha TOIIOTHUTEIbHON pabore.

BepoATHOCTb YBONIbHEHNUA B I€JIOM 110 BBIOOpKe
MOBBIIIA/NIACh C YBEIMYEHNEM IPOFODKUTETbHOCTI
3aHATOCTH. OlLleHKa BEpOATHOCTY YBO/IbHEHUA y pa-
OOTHUKOB CO CTaHAPTHOI 3aHATOCTBIO, COCPEOTO-
4yeHHBIX B [Ipodmie Nel, ObpITa 3HAYMTEIBHO HIDKE,
4yeM B cpefgHeM IO MaccuBy. CpemHMe M BBICOKME
3HAYeHNUA BEPOATHOCTY YBOJAbHEHMA (3-5 mo3uuym)
B Iepuof, 10 rofa paboTsl coctaBun oT 1% mo 10%
C BO3pacTaHUeM II0C/Ie 6-TI MecsAIeB paboThl, KpoMe
nosuunu 5 (Hanbosee BBICOKAsA BEPOATHOCTD YBOJIb-
HEHUA).

B npyrux npoduiax 3aHATOCTI CpeiHNE I BBICO-
K1e OX1aHns (mosuuym 3-5) yBO/IIbHEHNUSA B IEPIOT,
o rozia paboThl cocTaBun: y paborHukos [Ipodu-
st Ne2 — ot 8,4% mo 14,7%, B [Ipodurne 3 - 9,4% no
19,8%. Y pabOTHUKOB «TeHEBO» 9KOHOMUKM B [Ipo-
¢ue 4 cpegHMe U BBICOKME OXUJIAaHMS YBOTbHEHN
B TeYeHUe IepBOro Tofia pabOThl COCTAB/IAIM — OT
3,9% no 15,7%, T.e. ObUIM HIDKe, 4eM Y pabOTHMKOB
($hopMaIbHON S5KOHOMMKI C BBICOKVIMY PUCKaMI ITpe-
Kapusanuu B mpogute Ne3. 9To Taxke ABJIANTOCH, HA
Halll B3IJIAAJ, OJHOI U3 IPUYMH 3aHATOCTYU B Heop-
Ma/IbHOI 9KOHOMIUKE.

B Ilpodune Ne5, B KOTOpOM ObUIM COCPEROTO-
YeHBbl HM3KOOIUIauMBaeMble paOOTHUKY, CpelHMe U
BBICOKII€ BEPOATHOCTU YBOJIbHEHNS B Te€4eHNeE Ilep-
BOTO rofia paboTsl cocTassm ot 8,7% 1o 21,4%, T.e.

B II€JIOM MMeny 6ojiee BBICOKYIO BEPOSTHOCTD, YTO
OBLIO CBSI3aHO, II0 BCENl BUVIMOCTH, KaK C HEY/JOB-
HeTBOpeHHOCTbIO caMMmn Pa6OTHI/IKaMI/I, TaK U C HE-
YﬂOBHeTBOpeHHOCTb}O p€3YHbTaTaMI/I X 3aHATOCTU
paboropaTensmu.

HOI/ICK prgOYCTQOGHHbIMI/I Qa6OTHI/IKaMI/I o0-

OOMTHUTENDbHBIX 3AHATOCTN M IOXOA4 Yallle BCEro CBU-
AE€TE/IbCTBOBA/I O HEYAOBJIETBOPEHHOCTU TEKYILIUM

mectoM pabotsl (Tabmuia 2). B uemom o Boibopke,
00bIIMHCTBO paboTHNUKOB (56,0%) He ImpeKpalamm
HOVICKY 3aHATOCTH, laXKe OYAYYN TPYAOYCTPOESHHBI-
MIL

[t paBOTHMKOB CO CTAH[JAPTHON 3aHATOCTBIO,
otHocsamuxcs K [Ipodumo Nel, ynenbHBIT Bec Tex,
KTO, OyIy4m 3aHATBHIM, IPOJO/DKA UCKATh paboTy,
Ob1T HanbojIee HU3KUM M COCTABII 35,5%.

Jnsa cpaBHeHUsd, y pabOTHMKOB, OTHOCSIVXCA
K TpodwiaM Ne2-3 5TOT MHAMKATOP COCTAB/IAN, CO-
OTBETCTBEHHO, 64,5% u 73,4%. Y pabOTHMUKOB «Te-
HeBOV» 9KOHOMUKM B IIpodme Ne4 ypenbHbIT Bec
IPOJO/DKAIOIINX MUCKAaTh PaboTy ObUT HIDKe, 4eM Y
paboTHuKoB mpodmas Ne3, naxopsamuxcs B dop-
MajIbHOJ 9KOHOMMKE C BBICOKMMU PUCKaMU IpeKa-
pU3aLMUM 3aHATOCTU U COCTABIAN 65,7%. DTO Takke
HaBOZIUT Ha MBIC/Ib O TOM, YTO BBICOKME PUCKM IIO-
Tepu paboTel (3apaboTka) y paboTHnkos IIpodumia
Ne3 mo6y»/anu 4acTh U3 HUX YXONUTDb B «TeHb». Y
HI3KOOIUIaYVMBaeMbIX paboTHMKoB IIpodmma Ne5
YZAeIbHBIN BeC MPOAO/DKAIINX MCKATh paboTy ObLI
COIOCTAaBMM C paboTHMKamu npodueir Ne2 1 Ned n
coCTaByAN 64,3%. DTO BIIONTHE OOBACHNMO UX Hey-
JIOBJIETBOPEHHOCTBIO 3apa0OTKOM.

Tabmma 2
ITouck paGoThI cpegyt TPYAOYCTPOEHHBIX (% OT YMcIa TPYROyCTpOeHHbIX N=678)
ITpomomxaeTte m1 Bol McKaTh cTaGMIBHYIO U YIOBIETBOPSAIOIYI0 Bac paboty, 6yayyun saHATbIM?
B nenom IIpoduns 1 | Ilpopuns 2 | IIpoduns 3 | Ipodpuns 4 | IIpoduns 5
IO TPYAOYCTPOEHHBIM
Ia 56,0 35,5 64,5 73,4 65,7 64,3
Her 44,0 64,5 35,5 26,6 34,3 35,7
BbIABUTD IPUYMHBI TOUCKA pabOTHI BO BpeMs 3akntovyeHue

3aHATOCTY B KOKIOM 13 Tpoduieit He mMpeacTaBis-
JIOCb BO3MOYKHBIM M3-3a UX HEJOCTATOYHBIX pa3Me-
POB BbIOOPKM B 3TOM acCIieKTe. B 11e/10M 3TV pranHbI
Jalle BCero ObUIM CBSI3aHBI C HaleXAaMm padoT-
HUKOB HaiTu 60/ee BBICOKYIO 3apabOTHYIO IJIaTy
(75%), mouckom mpupaboTKa (25%) nnu HecTabuUb-
HOCTBIO UMeIOIEerocst MecTa paboTsl (176%) [Bobkos
B.H., Ksaues B.I, Hosukosa I1.B., 7].
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1. ITpopuns Nel. XapaKTepuCTUKM 3aHATOCTYU
pabOTHUKOB 3TOr0 NMpO(UIA CYLIECTBEHHO OT/IM-
Ya/MuCh OT APYIUX Hpoduiei: OXBaT CTAHZAPTHOM
pabodeit Hefenell HamOOMbIIEN oMM PabOTHUKOB
(53,0%, B 11enmom 1o pabotHUKaM — 43,0%); HanMeHee
BBICOKVI€ YPOBHY HEIIOMHOM U Ype3MepHOI 3aHATO-
ctu (19% u 28%, B menom mo pabotHukam — 22,0 u
35,0%); 60/ee BBICOKMIT YPOBEHDb TPYLOBBIX JJOXO/IOB
(mons HammeHee ortadnBaembix (Hioke IIMTp.) co-
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crapysina 4,6%, o Bcem pabotHuKam — 8,8%), XOTs
B IIeJIOM pacIipefie/ieHNe UX II0 YPOBHIO TPYAOBBIX
TOXOJIOB HEe HOCWJIO KapAVHA/IbHBIX Pa3/IN4INil OT pa-
OOTHUKOB APYruUX npoduieil); HaUMEHBIINI Yelb-
HbII1 BeC pabOTHMKOB, UCIIBITHIBAIOIIX HAPYLIEHS
VX TIPaB U JOCTYIA K MeXaHM3MaM COLMa/IbHOM 3a-
IINTDI, XOTA U B YC/IOBUAX CTAHLAPTHON 3aHATOCTU
397IeMEeHTBI €€ HeYCTOIYMBOCTY TOXe VIMEJIVCh; Ooree
O/1aronpusiTHbIE CAMOOL[EHKY CBOETO MaTepuaibHO-
ro TONOKeHUs. BONMbIIMHCTBO paGOTHUKOB 9TOTO
npoduis oTHecno cebs K 3 1 4 MO3ULUY IIKAJIBI Ca-
MoOI1IeHOK (84,0%, B 11e110M 110 paboTHMKaM — 79,1%);
Hanbosee HU3Kasl BEPOATHOCTDb YBOIbHEHM TP 3a-
HATOCTH JI0 offHOTO rofia. CpemgHye U BBICOKME 3Ha-
YeHNS BEPOATHOCTY YBOJMbHeHUA (3-5 mosumnum) B
nepuop 1o roxa paboTsl coctaBuau ot 1% mo 10%,
B IIe/IOM I10 pabOTHUKAM — OT 5% j0 15%; Hanbonee
HU3KII yHE/MbHBIN BeC TeX, KTO, Oyay4nm 3aHATHIM,
IpOAO/IKAI MCKaThb paboTy (35,5%, B Lje7ioM 1o pa-
60THMKAM — 56%).

Heo6xoguMo Halti criocobsl obnerdenus Oa-
pbepOB BXOAa B 3TOT NMPOQWIb MYXXYNMH, MOJIOfe-
XU, NI Hanbosee aKTMBHOTO TPYZOBOTO BO3pacTa
(30 - 50 neT) myas TOTO, YTOOBI CETMEHT CTaHAAPTHOI
3aHATOCTY JIEMOHCTPUPOBA/N CBOM HECOMHEHHBIE
IpeMMYIIecTBa B YC/IOBUAX TeHJEPHOIO PaBEHCTBA
3aHATOCTU, a TaKXe I/ PabOTHMKOB BCEX BO3pac-
ToB. [IpefcTonT Tak)Ke OTBETUTD Ha BOIIPOC, SABJIACT-
C51JINL €TO CY>KeHHOE BOCIIPOM3BOACTBO Pe3y/IbTaToOM
HEJIOCTATKOB B YIIPaB/IeHNN 3aHATOCTBIO WIN O0Bb-
eKTUBHOW TeHfieHIIeN, 06ycn0B}1eHH0171 pasBuUTIEM
rnOKMx GopM 3aHATOCTU?

2. ITpopunp Ne2. PaGOTHMKOB, BXOISINX B 9TOT
npoduIb, OTINYANIO OT PAOOTHUKOB, COCTABIISIBIINX
npoduab Nel HapacTaHMe HEYCTONYMBOCTH 3aHATO-
CTH, 00YC/IOB/ICHHOE HapPYIIeHNAMY paboTOofaTe/sIMu
YCTIOBUII TPYHOBBIX HOTOBOPOB, MX HECOOTBETCTBU-
€M peaJIbHbIM TPYHOBBIM OTHOLIEHMAM M1, OOYC/IOB-
JICHHOVI 9TVIM, HeyHOBJIeTBOPEHHOCTBIO PAOOTHIKOB
CBOEIl 3aHATOCTHIO (HEJOCTATOYHYIO 3ALINUTY JOTrO-
BOPOM TPYHOBBIX IIPaB I HaJyIeXalee CoOMoIeHe
TeX IIpaBs, KOTOpble IIPeyCMOTPEHbI JOTOBOPOM, OT-
MeTwm 65,9% u 23,1%, B 1je7IoM 10 pabOTHUKAM 9T
MHIUKATOPBI cOCcTaBsmn 34% u 60%). X0oTs B 11e10M
HUKaK/X IPUMHOVMINAIBHBIX OTINYMIL OT YC/IOBMIA
3aHATOCTU PabOTHUKOB B mpocdute Nel 3pech He Ha-
6momanoce. B aToM mpodue HabMIO[AMOCH CHIDKe-
HUe [omM PabOTHMKOB, OXBAY€HHBIX CTAHIAPTHOI
paboueit Henerneit (44,0%, B 11e10M O pabOTHMKAM —
43,0%), poCT T’MOKOCTH 3aHATOCTH (ypOBHI/I HEIIO/THOM
VL Ype3MEPHOM 3aHATOCTHU cocTaBAmm 16,3% u 38,8%,
B 1Ie7IoM 10 paboTHMKaM — 22,0 u 35,0%); 6omnee BbI-
COKOE ITPeICTaBUTEeIbCTBO PAOOTHIKOB, OTYYaIOIIVX
HI3KNE TPYHOBbIe JOXOABI (9,6% moms pabOTHUKOB €
noxopmamu Hyoke [IM Tp., B 1[e7IoM 10 pabOTHMKaM —

8,8%); Hab/Moa/ICA POCT YAEIBHOTO Beca pabOTHUKOB,
VCTIBITHIBAIOII VX HAapyLIeH) VX IIPaB U IOCTYIIa K Me-
XaHM3MaM COLMAJIbHOM 3all[UThI, XOTsI 3HAYEHM STUX
VHJVKATOPOB HAaXOAVINCDh Ha 60/lee HU3KOM YPOBHE,
YeM B IIeJIOM II0 pabOTHMKaM (HeyIiaTa HajoroB U
CTPpaxoBbIX c60POB — 5,1%, HeommadeHHble OONMBHIY-
HbI€e JIUCTBI — 6,6%, HeOIIaYeHHbIe OTITyCKa — 5,5%, B
[[eJIOM TI0 PabOTHUKAM 3HAYEHUS STUX UHIUKATOPOB
cocraBwmm 12,0%, 15,0% u 15,6%); caMOOLIEHKI CBO-
€ro MaTepyabHOTO MOJIOKEHNA YXYAUIMINCD (K 3 11 4
MO3UIMM IITKA/IbI CAMOOLIEHOK ce0s oTHOCUIO 77,7%,
B I[EJIOM 10 paboTHMKaM — 79,1%); HabIIOmancss pocT
BEPOATHOCTH YBOJIbHEHNUA IPU 3aHATOCTU [0 OFHO-
ro ropia. CpefHue 1 BbICOKIE 3HAYEHMSI BEPOSITHOCT
yBOJIbHEeHUA (3-5 O3UIMM) B IIEPMOT, 1O TOfa paboThI
coctaBuu oT 8,4% mo 14,7%, B 1[e7IOM 110 pabOTHM-
KaM — oT 5% 1o 15%. OmHako Bce 3TH, Ka3amoch Obl,
He OYeHb 3HauMTeNIbHble TIOfIBVKKY B CTOPOHY pOCTa
VMHAMKATOPOB HEYCTOMYMBOCTY 3aHATOCTY BbIpaKa-
JIVCh B TOM, 4TO YZ€/IbHBIII BeC TeX, KTO, Oyydn 3aHs-
TBIM, IIPOOJDKAJI MCKAaTh pabOTy 3HAYMTENBHO BBIPOC
(64,5%, B 11enoM 1o paboTHMKaM — 56,0%). [To cpaBHe-
HUIO C paboTHMKaMy, cocTaBaBummu [Ipogums Nel
3TOT POCT COCTABMJI TIOYTH B [IBa pasa.

HeobxofuM0 OTBETUTh Ha BOMPOC, SBISETCS
7V pOCT MHAMKATOPOB HEYCTOMYMBOCTY 3aHATOCTHU
Yy pabOTHMKOB, COCTaBIAIOMNX Npoduab Ne2, pe-
3y/JIBTATOM POCTa TMOKOCTY 3aHATOCTHU, BC/IE[ICTBYE
MOMBITOK paboTofaresnelt BBECTU ee 97IeMEHThI TIpK
coxpaHeHUM (popMaTbHBIX TpeOOBaHWII CTaHJAPT-
Holt 3aHATOoCTH? IlnaToit 3a pacmmpeHue B 3TOM
npoduie HpeAcTaBUTENbCTBA MOJNIOJEXKY, /NIl B
Haubojiee aKTVBHOM TPYZOBOM BO3pacTe SIB/ISAETCS
COKpallleH)e YIe/lbHOrO Beca paboTalolmux B yCiIo-
BUAX CTaHJAPTHON paboueii Helenu, pocT I'’MOKOCTI
3aHATOCTHU, POCT y paboromareneil HEOOXOANMOCTHI
U BO3MOXKHOCTel1 oc/nabneHuss TpeboBaHWIT K TPy-
IOBOMY IOTOBOPY M BBITEKAIOIIMX M3 3TOTO pOCTa
TeKy4eCT! KaZpoB U MH[UKATOPOB HEYCTOINYNUBO-
ctu 3aHATOCTU. OT OTBETa HA 9TOT BOIIPOC 3aBUCAT
BO3MOXXHBIE TPaHC(HOPMAIY TPYOBOTO 3aKOHOMA-
TenbcTBa U Oypymmit 06pas [Ipodumsa Ne2.

3. IIpodunp Ne3. V3MeHeHNs B XapaKTepe 3aHs-
TOCTM PabOTHUKOB, OTHECEHHBIX K 9TOMY IPOUIIIO,
HOCAT IPMHLIVMINANbHBINA XapakTep. B oTimume or
PpabOTHUKOB, BXOAAMX B Ipodumy Ne1-2, k mpodu-
mo Ne3 oTHeceHBI paOOTHMKM T.H. HECTAHAPTHBIX
¢dbopm saHsATOCTH. DTO PabOTHUKY, MMetoe odu-
I[MajIbHble KOHTPAKThI, HO 3aHATbIe He Ha yC/IOBUAX
6eCCPOYHBIX TPYHOBBIX JJOTOBOPOB MJ/IV CPOYHBIX, HO
JUINTETIbHBIX KOHTPAKTOB, a HecTabuIbHO paboTa-
IolllJie B YCTIOBMAX AMCTAHLVIOHHON 3aHATOCTH, IIO
CyOIofpsny, 10 areHTCKOMY KOHTPAKTY, (PUKTUBHOI
CaMO3aHATOCTH, I'PAXKIaHCKO-IIPaBOBLIM JJOTOBOpPaM
U Ip. HOBBIM (pOpMaM 3aHATOCTH.
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OcHOBHbIE OTINYMS TOMOXKEHUsT PAbOTHUKOB
[Tpodmns Ne3 ot mpoduert NeNel 1 2 cocTOAT:

a) B pe3KOM YMEeHbIIIEHNU T0/U PAOOTHUKOB, Y KO-
TOPBIX TPYAOBOII JOTOBOP 0fecreunBaeT 3aluTy TPy-
TOBBIX ITPaB 1, IT0 OTHOILIEHMIO K KOTOPBIM, paboTopia-
Te/N HaJjIeXalum obpasom ero cobmopamm (1,8% u
2,4%, B 1IeIOM IO PaOOTHMKAM 3TU VHIUKATOPBI I10-
KasbIBa/M 3HaUeHNs 46,0% u 60,0%. Y pabOTHMKOB B
ITpodune Ne2 onu cocrasysimm 12,5% u 23,1%);

0) B 3HAUMTENBHOM COKpAIIEeHNUN L0/ PabOTHU-
KOB CO CTaHIaPTHOI IPOJIO/DKUTENBHOCTBIO pabodeit
HefleM ¥ MOBBIIIEHNY HAIPsKEHHOCTU 3aHATOCTH,
BBIPa)KEHHOII B 3aMETHOM yBe/IMIEHNM CBEPXHOpMa-
TUBHBIX 9acoB paboTsl (34,4% n 47,0%, B 11e/IOM 110
paboTHMKAM 3HauYeHUs] 9TUX MHIUKATOPOB COCTaB-
s 43,0% u 35,0%, y paborHukoB ITpoduma Ne2
onu 6b111 44,0% 1 38,8%).

IToxBozsA MTOrM XapaKTepUCTUKAM KOHTPAKTHBIX
COTJIAIIIeHNIL, YCTIOBMIL 3aHATOCTH U €€ HeCTaOM/IbHO-
CTI y pabOTHUKOB, OTHeceHHBIX K [Tpodumio Ne3, He-
00XO/IMMO MTOTYEPKHYTh, YTO CPefy HUX Habmofal-
ca Hambosee BBICOKUII YIe/IbHbBIN BeC pa6OTHI/IKOB,
MOyYalolUX HU3KME TPYHLOBbIE [OXOAbI, HIMPOKO
OBbIIV pacIIpOCTpaHeHbl HapYLIEHN VX IIpaB JOCTY-
Ia K MeXaHM3MaM COLMA/IbHON 3alMThI (HeyIiaTa
HAJIOTOB 1 CTPAXOBbIX COOPOB — 7,8%, HeoITaueHHbIE
OO/MpHNYHBIE TUCTHI — 9,4%, HeoIIadeHHble OTITY-
cka — 8,3%, B 11eIoM 10 pabOTHUKAM 3HAYEHVSI ITUX
MHAKKATOpOB cocTaBmsu 12,0%, 15,0% u 15,6%);
Habmoganuch Hambosmee HU3KME CaMOOLIEHKU CBO-
ero MaTepuanbHOro MomoKeHus (K 3 u 4 mo3uunn
LIIKaJIbl CAMOOLIEHOK ce6s1 OTHOCUIO 75,5%, B 11e710M
no paborHukaM - 79,1%); 6onee, 4eM B IpyIUX Ipo-
¢UIAX 3aHATOCTY, POC/IAa BEPOATHOCTDb YBOJIbHEHI
IIpU 3aHATOCTU 10 ofgHOro ropa. CpefiHue U BBICOKME
3HAYEeHNUA BEPOATHOCTY YBOJAbHeHUA (3-5 mo3uuym)
B mepuop fo roga pabotel coctaBmsu ot 9,4% o
19,8%, B 1enoM mo paboTHukam - ot 5% mo 15%.
Bce 3Tu mopBIOKKM B CTOPOHY pOCTa MHAMKATOPOB
HECTaOMIbHOCTH 3aHATOCTHU BBIPAXKAMICh B TOM, YTO
YAeNbHBIN BeC TeX, KTO, OyAy4uy 3aHATBIM, IPOJOT-
KaJ MCKaTh paboTy, 6bIT OUeHb BBICOK (73,4%, B Iie-
7I0M 110 paboTHMKaM — 56,0%).

Poccniickoe TpymoBoe 3aKOHOAIAaTEIbCTBO B Ha-
CTosillee BpeMs He HAcTPOeHO Ha 3¢ dekTuBHOE
perympoBaHue 3aHATOCTM B O(UINATbHO 0POpM-
JICHHBIX HeCTaHJapTHBIX (popMax 3aHATOCTU. AKTY-
aJIbHON 3ajiadell ABJIAETCA TpaHCPOpMalLuA TPYHO-
BOTO, IPaXJAHCKOTO M JJPYTOTr0O 3aKOHOZJATEeNbCTBa,
KOTOpasi MO3BOJIs/Ia ObI B YCTIOBUAX HECTAH/IAPTHON
U TMOKOV 3aHATOCTH, XapaKTePHOI I 3aHATOCTU
PpaboTHUKOB 3TOTO TpodusIs, 0becnednTh codmoe-
HIM€ UX TPYAOBBIX U COLMATIbHBIX NIPaB.

4. IIpo¢punp Ne4. PabOTHMKOB, BXOIAIINX B 3TOT
npo¢unb, obbvenuHsAer ¢ paborHmkamu IIpodu-
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nst Ne3 B GpopManbHOI 9KOHOMUKE TO, IYTO 0be 3Tn
TPYIIIbI 3aHATHI B HECTAHJAAPTHBIX HOBBIX (popmax
3aHATocTy. OTIMYMe COCTOUT B TOM, YTO pabOTHHU-
K1, obbennHenHble B [Ipodbunp No4, 3aHATH B He-
dbopmanbHOI (TeHEBOI) SKOHOMUKe. DTO M3HAYAIb-
HO O3HayaeT yleM/IeHNe UX OCHOBHBIX TPYJOBBIX I
COIIV/IBHBIX IIPaB ¥ 0OpeKaeT X Ha IpeKapu30BaH-
HYIO 3aHATOCTb. B 9T0J1 CBA3M HEOOXOAMMO OTBETUTD
Ha BOIIPOC, II0YeMY, HeCMOTpPsI Ha MHOTOYMC/IEHHbIE
Mepbl, IpMHMMaeMble OpraHaMI T'OCyJapCTBEHHOIO
U MYHULIMIIQJIBHOTO YNPaBJieHN:, 110 BBIBOAY 3TON
3aHATOCTY U3 «T€HU» OHA MPOJODKAET PacTm?

Ha nam B3y, 3To 00yC/IOBIEHO Kak pa3 pas-
BUTVEM HeCTaHJAPTHBIX QopM 3aHATOCTM (@ 3TO
OOBEKTMBHBIN IPOIECC), B KOTOPBIX TOCYAAPCTBO
He Hay4WIoch oOecrednBaTh TPYHOBBIE U COLMAIID-
Hble IIpaBa pPabOTHMKOB B (pOpMaIbHOI (JIeranbHOI)
9KOHOMIUKE B T.H. HOBBIX I'MOKIX hOpMax 3aHATOCTH.
Beimre 970 6bII0 TOKAa3aHO IPU XapaKTEPUCTHKE KO-
HOMMYECKOTO U COIVIAJIBHOTO MOOXKeHNsI paboTHNU-
KOB, OTHeCeHHbIX K [Ipodumro Ne3. B sTux ycrmoBusax
3aHATOCTb B TE€HEBOJ 9KOHOMUKE SIBJIAETCSA, XOTA U
BBIHY>K/IEHHOJI, HO Hepenko, 0oree IIpMBJIEKATeNb-
HOWI 1 paboTHUKa 1 paboroparensd. Pemenus pa-
OOTHMKA, CY/s IO pe3y/IbTaTaM OIpPOca PeCIOH/eH-
TOB, MOTYT OBITb MOTVBMPOBAHBI CTIE[YIOLIVIM.

Bo-nepBbIX, ycnoBus Tpysia y pabOTHUKOB, OTHe-
ceHHbIX K [Tpodumio Ne4, BeIpaskanuch B 6ojee HU3-
KoM ypoBHe 6enHocTH (9,07%, B 11€/IOM 10 3aHATHIM
9TOT MHAMKATOP COCTaBUII 8,76%, a y pabOTHUKOB B
ITpodune Ne3 ypoBenb 6eHOCTY OBUT HanboIEe BBI-
coknM — 12,56%). Yxon paboropmateneit B I[Ipodue
Ne4 ot ymaThl MOLOXOZHOTO Hajlora M CTPaXOBBIX
IJIaTeXXelt, H03BO/IsI 0becreynBarh paboTHUKAM 60-
JIee BBICOKME IOXOJBI V1 CHIDKATh O€JHOCTb.

Bo-BTOpBIX, ITMOKOCTb 3aHATOCTY Y paOOTHUKOB
9TOro mpo¢uIs MpOsAB/A/NACh He TOIBKO B 3HAYM-
TeIbHOM COKpallleHM) CTaHAAPTHON IPOJO/IKU-
TeTbHOCTU pa6oqe1?1 Hemenu (25,9%, B 11€JI0M 110 pa-
60THMKAM 5TOT VHJVKATOP COCTaBUII 43,0%), HO U
BBICOKOJ1 JJ07Ie pabOTHIMKOB C COKpallleHHOI pabodeit
ueneneit (37,9%, B 1[€IOM II0 3aHATHIM 3TOT VHIN-
KaTtop coctaBun 22,0%, a y paborHukos IIpodus
Ne3 — 18,2%. ITocnenuue 6osblle BBIHYX/JEHBI OBLIN
nepepabatbiBath (47,0%, a B IIpodume Ne3 — 36,2%).
Bupnmo, He cy4aiiHo, B cOCTaBe pabOTHIKOB 9TOTO
po¢uIs BBICOKOI 6bIIa 1O/ pabOTHUKOB € 001UM
U TIOJIHBIM CPETHUM 06pa30BaHI/IeM (18,6%, B 11€7TOM
110 pabOTHUKOB UX YZIe/IbHBIN Bec cocTaBu 7,5%, a B
[Tpodmme Ne3 — 4,7%). Takum 06pa3om, MOTOREKHAS
MJIa/jIIasi BO3pacTHas IPyIIa pabOTHMKOB Hallla B
TeHeBOI 9KOHOMMKe HUIIY /IS CBOeIl 3aHATOCTH, 110-
CKOJIBKY TMOKasl HeIlOTHas 3aHATOCTD [IO3BOJISIIA UM
IPOJO/DKATh y4eOy U peann3oBbIBaTh MIHbIE KI3HEH-
Hble IUTaHbl. He ciy4aiiHo, y/ie/IbHbIN BEC MONOLEXN
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B 9TOM npo¢uie 6611 Hanbosee BBICOKUM (28,4%, B
IIe/IOM 110 pabOTHMKAM 3TOT MHVIKATOP COCTABIIS
25,7%, a B IIpodune Ne3 - 27,1% (Tam To>xe GopMbI
3aHATOCTY OBLIY TUOKIMMU).

B-TpeTbux, BEpOSTHOCTh YBOIbHEHNS PabOTHU-
KOB B paccMarpuBaeMoM IIpodue Ne4 B Teuenme
IIepBOro roga paboTsl MMerna 6oee HM3KME 3HAYe-
HSI, TI0 CpaBHeHUIO0 ¢ paborHmkamu [Tpodumms Ne3
(ot 3,9 no 14,7%, B LeTOM 1O PabOTHUKAM 3TOT UH-
AMKATOp cocTaB/sin ot 5,0% o 15,0%, a y paboTHu-
k0B B [Ipoduie Ne3 — ero sHaueHue 6bUI0 3aMETHO
BbILIe — OT 9,4 10 19,8%). YaenbHbIit BeC pabOTHUKOB
[Tpodpuna Ne4, ymymux paboTy Ipu ee HATMUINUM,
ObI1 MeHblIle, 4eM Yy paboTHMKoB IIpodmia Ne3 (65%,
B LIeJIOM I10 paOOTHMKAM 3TOT UHVKATOP COCTABIIAI
56,0, a y pabotHukoB IIpoduns Ne3 oH umen ypaenb-
HBIIT BeC 73,4%).

5. IIpodune Ne5. PaccMoTpeHMe 3aHATOCTU B
3TOM Npo¢uIe TO3BOMNIIO BBISIBUTD HanbosIee CoLu-
a/IbHO YSI3BUMble IPYIIbI PAOOTHUKOB: YKEHIIMHEL,
MOJIOJIEXKb, /IN1] CTapIlell BO3PACTHON IPYTIIIbIL.

6. BoIABNIeHHbIE TPU3HAKM POCTa HEYCTONYIMBOI
3aHATOCTY, COPOBOXKAAIONIVIE POCT ee TMOKOCTH, X
0COOEHHOCTH B KOXJ0M 13 CHOPMUPOBAHHBIX IIPO-
¢uneit pabOTHMKOB, pasnuunsd B UX geMorpadude-

CKUX, BO3PACTHBIX, 00pa30BaTeNbHBIX U 9KOHOMIUe-
CKVIX XapaKTepUCTUKAX TpeOyeT MPUHATUA pelleHnI
II0 OTPAaHNYEHUIO HEYCTONYMBOM 3aHATOCTH, HEIO-
CPeACTBEHHO BMAIOLIEN Ha CTaOMIBHOCTH 0O6lie-
CTBEHHBIX CHCTEM.

OTBeT Ha BOIIPOC, TPOK/IAfIbIBAET /U 'OKas (He-
CTaHZIapTHAas) 3aHATOCTb MYTh K IJI06aIBHOMY Xa0oCy
B c(epe 3aHATOCTM WIM K HOBOV MOJEIN YCTONYNU-
BOCTM PBIHKOB TPyZa 3aBUCUT OT TOTO, CMOTYT JIA
B/IaCTh, OM3HeC, OOIjecTBeHHblE OOBENMHEHNS pa-
OOTHUKOB U OpraHM3AlUM TPAKIAHCKOTO 00IecTBa
UCIIONIb30BaTh MOMOXKUTENTbHOE BUsHME TMOKON 3a-
HATOCTY ¥ OTPAaHNYNUTD €€ OTpUIATe/IbHOE BANAHME?
[lna aTOro HeOOXOAUMO IMOBBICUTH YIPAB/IAEMOCTD
Pa3BUTHEM SKOHOMUKM ¥ OOIIeCTBa, KapAUHAIbHO
HepecTPOUTb CUCTEMY 0Opa3oBaHMs, IIOATOTOBKY U
MePENOATOTOBKY Kaf[poB, chopMMUPOBATH HOBbBIE Me-
XaHM3Mbl GUMHAHCOBO-KPENUTHOI U Ha/IOrOBO-010]-
>KETHOJI ITOJIMTUKV, HOBbIE MO/ COLMA/IbHOMN 3a-
IUTHI pAOOTHIKOB 11 HOBYI0 HOPMATVBHO-IIPAaBOBYIO
6a3y peryIMpoBaHusA PbIHKOB TPYAa U 3aHATOCTU B
YC/IOBUAX COBPEMEHHON 1 OyAyIINX HayYHO-TeXHM-
YEeCKMX PEBOIOLNIL, HAMITU a/leKBaTHbIE ITy TV TapMO-
HM3aL /Y COLMO-IIPUPOIHBIX CUCTEM.
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AHHOTaums

0O6bexkm uccnedoeaHusi. Cmpameausi «2ubkobesonacHocmu» u
Heycmouy4usasi 3aHIMoCcMkb.

lpedmem uccnedoeaHusi. U3yyeHue Heycmolqueol 3aHsmo-
cmu u cmpameeusi 2ubkux HecmaHOapmMHbIX ¢hopM 3aHssmocmu
(HC®3).

Lenb uccnedoeaHusi. XapakmepHble 4yepmbi « Cmpameeauu eub-
KO3aHsimocmu» U CcoyuarnbHO-3KOHOMUYECKoe erusiHue 2ubkou u
Heycmouy4uesol 3aHssmocmu 8 Esporie.

OcCHOBHbI€e MoJIoKEeHUsI cmambUu.

B c8s13u ¢ 9KOHOMUYECKUMU U coyuarbHbIMU 8bl308aMu Yemaepmoli
UHOycmpuarsHoU pesorroyuu U 211y60KUMU U3MEHEHUSIMU 8 MPouec-
cax Ha mpydosoM pbIHKe, PUCK omily4eHusi om pabomsi u coyuars-
HbIX 6riae, 0obbisaeMbix MpPydOOM, Ce200Hs HE OMHOCUMCS MOJIbLKO
K HU3KOKBarughuyuposaHHbIM Urnu YyepHopabodyum. Tak Kak 6espa-
6omuua cmana WuUpoKO pacrpocmpaHEHHbIM Sie/IeHUeM, OCHOBHas
napaduama pacripederieHusi coyuarnbHbix bnaz u Hamudue 6esornac-
HOCMU CcywecmeogaHusi, 0CHOBaHHOe Ha pasdenieHuu mpyda, makxe
rodsepeariocb oepoMHol yepose. lNpu nepexode K HOBOMY mbicsiyerne-
mutro, ¢ pacripocmpaHeHuem 2ubKux ghopM 3aHSmocmu, coyuarbHasi
6e30racHOCMb HapyweHa He MOJIbLKO M0 OMHOWEHUI0 K 6espabom-
HbIM, HO U K WUPOKUM CJI0SIM pabomaroujux.

Cmpameausi a2ubkobe3ornacHol 3aHAmocmu», HarpaeneHHasi Ha
npeodoneHue Kpusuca 3aHsmocmu 1990-x eodos, HarpaeneHHasi
Ha yseruyeHue 3aHsiImocmu 3a CY4EM UCMOMb308aHUST aKmuUBHbIX
UHCMpPYMeHmMo8 pbiHKa mpyda u 2ubkocmu mpyda, npu ycuneHuu
omeemcmeeHHOCMU 20cydapcmea 3a npedocmasieHue coyuars-
HbIX 2apaHmud, roxoxe, npoeasnunack. B nocnedHue 200bi 0OCHO8bI
coyuarbHoU 3auumsl mpydsiujuxcsi ocnabesarom, u ecé boree pac-
rpocmpaHEHHbIM sie7IeHUeM CMaHOBsIMCs rnpeKkapu3ayusi u Heycmou-
queasi 3aHsImocmb U HecmabusibHoCcmb 00x0008. B KOHEHHOM umoze
3MO 80rPOC MPasuUsIbHbIL: 2apaHMUpPO8amb COUUAIbHYIO 3aujuLeH-
Hocmb pPabomHUKO8 MOXHO MOJIbKO 3a CYEm COKpauwleHusi 2UbKux
¢hopM 3aHSIMOCMU Uu co30aHust U 2apaHmMuUpoBaHUsi HOBbIX GhopM
coyuarbHOU 3auUmal, 8MUChLIBAIOLLUXCS 8 YCrI08USI pbiHKa mpyda XXI
8eka, OuKmyeMbie YUGhpOoBbIM MUPOM.

KnioueBble cnoBa: HecTabubHOCTL; MOBKOCTb; FTMrOHOMMKA; CO-
umanbHas 6e30nacHoCTb.

Introduction

Technological modernisation dates back to the
beginning of the humanity. Today, on the verge of
the fourth industrial revolution, it seems that we are
facing greater challenges than the previous industrial
revolutions. As for long-term effects — regarding both
the economy and society - we have only been able
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Abstract

The Object of the Study: «Flexicurity Strategy» and Precarious
Employment.

The Subject of the Study: Profile the Precarious Employment
and the Strategy of flexible and non-standard forms of employment
(NSFE).

The Purpose of the Study: Identifying the characteristics of the
“Flexicurity strategy” and the social and economic Impact of the
flexible and precarious employment in Europa.

The Main Provisions of the Article:

Because of the economic and social challenges of the Fourth
Industrial Revolution and the profound changes in the labour
market processes, the risk of being excluded from work and
from social goods divided by work is no longer just among the
low-skilled, or manual workers today. As unemployment became
commonplace, the basic paradigm of the distribution of social
goods and the existence of existential security, based on the share
of work carried out, is also jeopardized. Following the turn of the
millennium, with the spread of flexible forms of employment, social
security has been damaged not only for the unemployed but also
for a wide range of workers.

The «Flexicurity strategy», designed to tackle the employment
crisis of the 1990s - aimed to increase employment by using
active labor market instruments and flexibility of work, while
strengthening state responsibility in providing social guarantees - it
seems to have failed. The pillars of social protection have been
weakening among workers in recent years, and the precariat
and precarious employment and income insecurity have become
more and more widely known phenomenon. After all, the question
is right: guaranteeing the social security of workers can only be
achieved through the reduction of flexible forms of employment or
the creation and guarantee of new forms of social security that
fit into the 21st century labor market conditions, dictated by the
digitized world.

Keywords: precarity; flexicurity; gig economy; social security.

to formulate assumptions and questions as to what a
society without work would be like, and what the role
of humans will be in a world where machines do all the
work, or whether humankind would succeed in using
technological modernisation to address the problems
of the growing population - that have been considered
fundamental for hundreds of years - or in other words,
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the five «Giant Evils»: want, disease, idleness, ignorance,
and squalor [Beveridge, 1942, 4], and thus significantly
improve peoples standards ofliving. Or quite the contrary:
whether - through the concentration of the tools of
modern technology (i.e. the means of production) and
due to the growing number of poor individuals that do
not have such means — previously unseen depths of social
inequalities and conflicts would emerge. [Brynjolfsson —
McAffee, 2014, 10; Schmidt, 2017, 48; Tegmark, 2018,
50] The answers are yet unknown, but we can clearly see
that the effects of fast-paced technological improvement
are inevitable and plenty of the problems to be solved
are already noticeable. Furthermore, the economic and
societal changes pose fundamental questions with regard
to the realm of work as well:

a.) After the civil and political liberties that were
established in the 18" and 19" centuries had been
hardened, «social rights» had also solidified as third-
generation human rights by the mid-20" century.
[Marshall 1965, 37] The system of social rights that
had worked as a pillar of the welfare states established
after the Second World War - and that came to
existence last, thus it is considered the weakest system
providing liberties - started to gradually decline
from the second half of the 1970s. The bastions of
social protection that concern working conditions -
that were claimed by the labour movements of the
19™ century - have undergone a gradual weakening
over the last few decades, and in certain cases,
their existence has become endangered as well (i.e.
the constant “deregulation” of labour rights, the
regulation of the labour market, the transformation
of the unemployment benefit system, but also the
continuous deterioration of other important fields —
accident, sickness, and old age - of social security)
[Esping-Andersen, 1999, 22; Ferrera et. al 2001, 24;
Bonoli, 2003, 7; Piketty, 2014, 46; Devlin, 2017, 16].

b.) The main paradigm of the distribution of social
goods, remuneration proportional to the amount of
work performed had been fundamentally questioned.
The distribution of goods being produced today is no
longer proportionate to the work performed, but to the
means of production possessed instead. [Beck 2009, 3;
Piketty 2014, 46; Csoba, 2017, 15; Schmidt, 2017, 48]

c.) «Decommodification» - the foundation
of universal social security - is replaced by
«recommodification» nowadays — which seems to be
supported almost unanimously, and in most European
countries, the provision of conditional welfare (that is
mainly dependent on some form of work) has become
common in the last ten years [Esping-Andersen,
1990, 20; 1996, 21; Hemerijck-Eichhorst, 2009, 29;
Hemerijck, 2013, 27];

d.) Yet, the boundaries of social security are
not to be drawn between «the employed» and «the
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unemployed». There is an increasing degree of
existential insecurity even among those who are
employed. The groups of the underemployed, people
with lower incomes, and those with insecure labour
and social conditions are constantly expanding
[Butterwege, 2007, 11; Standing, 2011, 49; Moreira-
Lodemel 2014, 39; Hemerijck, 2017, 28].

«Flexicurity» as a potential solution of labour
market imbalances

The long-established and, even today, widely
recognised definition of «<work» became widespread in
the 19" century, according to which, work is normally
performed by individuals referred to as employees, and
such work is carried out over a period of eight hours
per day. In addition, or perhaps, as a result, work is a
moral responsibility from a societal perspective, it is
the path to individual success, since work determines
one’s social status as well as defines the meaning of life.
The universal moral law of mandatory work applies
to the whole of society, including its various layers
and all of its memb Wacquant ers. [Csoba, 2015, 14;
Torok, 2014, 51]

On the other hand, the presence of the social
control aspect of work’s definition is severely
weakened if there is not enough work to do, if already
existing work is not carried out with the inclusion of
human resources, and if members of society are not
granted access to the most important condition for
the distribution of goods that determine one’s status:
work. [Wacquant, 2010, 53]

The large-scale unemployment resulting from the
economic and labour market changes of the nineties
conflicted with the universal rule of mandatory work
and severely challenged the welfare states established
after the Second World War that had been built upon
the principle of full employment, and called for the
creation of a new welfare model. One of the important
milestones in the reform process leading to the new
welfare model was the transformation of the old
welfare system that was based on insurance funds and
entitlement, and that mainly provided passive benefits;
as well as the proliferation of conditional welfare.
This last area included, for instance, the widespread
application of the highly criticised mandatory, unpaid
work [Offe, 2003, 43], and the promotion of means-
tested benefits. [Fiszbein-Schady, 2009, 25; Barbier,
2010, 1; Eleveld, 2014, 18]

Another significant element of this reform process
was the spread of flexible forms of employment - a
grand promise of the nineties. The term «flexicurity»
- a portmanteau of the words flexibility and (social)
security referred to a model that meant to guarantee
- through the extensive use of the instruments of
active labour market policies and flexible forms of
employment - the growth of employment, as well
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as — through increasing state responsibility - social
security. Around the millennium, - in order to further
the realisation of the «flexicurity» model - social
partners in certain member states of the European
Union agreed one after another to make the labour
market more flexible, and also expressed their demand
that the state should not reduce welfare spending.
The underlying assumption of the agreements was
that even though the strict employment protection
legislation reduces the number of dismissals, at
the same time it also hinders the transition from
unemployment to employment, and thus prevents the
inclusion of those excluded from the labour market
as well as the reduction of inactive social groups
—e.g. the unemployed or individuals receiving social
benefits [OECD, 1997, 41]. The «flexicurity» strategy
- announced in 2007 by the European Commission
- was a powerful way to thaw the «frozen landscape»
[Esping-Andersen, 1996, 21] of the previous welfare
model that was strictly regulated in order to guarantee
social rights, promising flexibility and social security
at the same time. The goal of the strategy was to
proliferate a number of active labour market policies
in order to expand employment as well as to activate
inactive groups of society. The idea behind the
extensive use of the effective instruments of active
labour market policies is to help individuals cope
with the rapid changes, to reduce the period of
unemployment, and to smoothen the process of re-
employment [Eichhorst, 2008, 17; Madsen, 2002, 35].

Considering the conclusions drawn from the use
of the «flexicurity» model in Denmark in the 1990s,
several potential risks of the model had already been
apparent at the time of the millennium, yet, this
did not affect the views of those who had become
disappointed with the old model and were absolutely
determined to reform it. The most prominent issues
concerning the application of the model were already
known back then: the «flexicurity» model has little
to offer to the uneducated, those who suffer from
medical conditions, and immigrants, and due to
pressure of activating programmes having to serve
as «indicators», organisers do not include the before
mentioned groups in these programmes, but they
accept the more advantaged individuals among the
unemployed instead. Essentially, the most advantaged
members of the unemployed will receive the best
opportunities to be activated. According to the
European Expert Group on Flexicurity [Flexicurity
Pathways 2007, 26], an essential condition for the
implementation and success of the flexicurity policy
is the supportive and fruitful conversation between
social partners and the state. [Viebrock - Clasen,
2009, 52] Since the millennium, however, there had
been fewer and fewer good examples of effective

conversation among European countries, hence the
chances of discussing social and economic interests
and making mutually beneficial agreements between
the parties had become lower and lower through the
years.

Following the millennium, it was not entitlement
(e.g.an individual had been formerly granted benefits)
any more that counted when the welfare benefits of the
unemployed were determined, but rather eligibility
(e.g. dependent on the participation in work). The
reputation of those receiving welfare benefits had
changed entirely as well. These individuals were no
longer considered victims of the changing economic
system or subjects of welfare compensation, nor the
subjects of social investment; instead, they became
«items of expenditure» that putaburden on the welfare
system and that inhibit economic growth. Instead of
receiving support from the community, they could
now only rely on their individual performance, and
in addition, insurance systems based on solidarity
saw a shift toward selective discretionary benefits and
benefits based on the principle of equivalence. Most
«out of work» benefits had become «in work» benefits,
and the definitions of work capacity and «suitable
work» had completely changed. Accountant mentality
started to dominate welfare services: investments (e.g.
welfare benefits and services) were initiated only
if they were profitable (i.e. receiving some kind of
service in exchange for the benefits).

Even though - according to the initial idea -
the «flexicurity strategy» would have reinforced the
European growth and employment strategy, which
intended to reduce unemployment, create more and
better jobs, and establish a new form of security for
employees that would guarantee them labour instead
of a particular job, and that would guarantee more and
better jobs by making employment flexible [COM,
2007, 13], one of the most important objectives, the
improvement of employees’ social security, has not
been met in the past 20 years. A study of the OECD
(2006) had pointed out said risks prior to the adoption
of the EU strategy, however this warning remained
ignored. Similarly, the disapproval of trade unions
and southern member states around the time of the
conception of the strategy was futile. They expressed
doubt whether dismantling social guarantees and
making the labour market flexible was the right
direction. They also objected that communication
depicted the opposite of the direction of the happenings
in reality. Some experts regarded the agreements
concerning the flexibility of working conditions as
the ultimate failure of trade unions. The trade unions
— due to the existence of the unemployment insurance
system that was generous to provide allowances and
was subventioned by the state, yet primarily belonged
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to trade unions - accepted the liberal employment
protection rules that allowed the relatively easy hiring
and dismissal of employees, thus, essentially the
suppression of labour rights [Butterwegge, 2015, 11].
In July 2007, when Portugal, one of the biggest
critics of flexible forms of employment, took over
presidency of the EU, large protests were organised in
Lisbon and Brussels against flexicurity as, according
to the protesters, the way the transformation of labour
market regulation in Europe was being realised went
against all EU recommendations. The situation was
further aggravated by the fact that the elements of
the EU’s social policy and employment strategy that
guaranteed social security had been weakened just
before the recession of 2008 [Barbier, 2012, 2; Mailand-
Arnholtz, 2015, 36]. Thus, with the repression of the
exemplary role of the EU model supporting a Social
Europe, the subordination of social and labour rights
to economic interests continued in the member states,
even after the recession. Emphasis was placed on
austerity in the realm of welfare benefits, as well as the
activation of inactive layers of society instead of the
guaranteeingofsocial security. Following therecession,
in autumn 2009, the president of the European
Commission proposed that a much stronger social
profile of the Lisbon Strategy should be established,
but according to some experts, this was only a tactical
move. There was no common consent, member states
could continue to choose from economic and social
indicators, and the only serious achievement was the
fact that social and employment-related issues were
included at all among the main objectives formulated
by the Commission [Barbier, 2012, 2; Bonoli, 2012, 8].
The framework of flexible employment
established as a result of the deregulation process
on the one hand created an opportunity to integrate
groups of the labour market that had not been able
to participate in labour or generate income on their
own during previous decades or that had been limited
in such endeavours (e.g. women, young entrants to
the labour market, people with disabilities). On the
other hand, the «flexicurity» strategy guaranteed the
possibility of employees breaking away from the limits
of the «<manufacturing industry» or leaving «conveyor
belts» and enabled them to freely shape their working
conditions depending on their circumstances and
needs (working from home, part-time work, self-
employment rather than being employed by someone
else, etc.) In the labour market that is being divided,
groups of society cannot equally enjoy the benefits
of the changed conditions of work. It is primarily
members of the youth, well-educated individuals,
and those who have excellent employability who can
benefit from the opportunities provided by a flexible
labour market since they are already more advantaged
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in the competition for jobs and income. Members of
peripheral groups of society, women, individuals
with lower education, and members of minorities
are «potential losers» in said competition, thus
they mainly experience the disadvantages resulting
from their less and less certain livelihood, as well as
the decline of their standard of living. In their case,
remedying precarious existence, or precarity, and
satisfying the job security needs of employees would
only be possible through strengthening the welfare
state’s intermediary role between capital and labour,
creating new forms of welfare redistribution in order
to lessen inequalities, and strengthening the legal
protection of employees.

According to the agreement that was reached when
the «flexicurity» strategy was introduced, the role of
labour market participants is to ensure flexibility and
to guarantee the best conditions for an increase in the
number of jobs. Providing social security, to those
who take part in the unregulated or the flexible labour
market as well, would be the responsibility of the state
[Vierbrock-Clasen, 2009, 52].

The model based on the coordination of the
market, the state, employment policy, and social
policy can only survive in the long term if participants
comply with the agreement. The «flexicurity» model
can only function if social rights (i.e. security) are
given at least as much attention as responsibilities
regarding flexible employment (i.e. flexibility). The
EU’s «flexicurity» strategy did in fact pay significant
attention to the importance of social security. «...The
EU needs to strengthen the European social models that
support social protection, social cohesion and solidarity.
Employees need enough security to properly plan their
lives and careers» [COM 2007, 13, p.6].

Social protection is a prominent element in
the exemplary Danish model to this day. During
the adoption of the model, however, labour rights
had been gradually weakened in most countries, so
that only the responsibilities had been kept. Thus,
the model is now heading toward a dead end, the
symptoms of which are already clearly noticeable.

Flexible employment and non-standard forms of
employment (NSF), and their economic and societal
effects

«Flexicurity», just like every buzzword and term
deemed politically useful, has become obsolete. In
recent years, it has been gradually replaced by the
term «Non-Standard Forms of Employment» (NSFE).
According to the ILO’s definition, it is an umbrella
term that includes forms of employment different
from traditional employment, ranging from fixed-
term and part-time employment to gig economy. It
is worth mentioning that, compared to «flexicurity»,
NSFE is a flexible form of employment that is missing
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the (social) security element. This is also noteworthy
because according to the 2015 analysis of the ILO,
NSFE is much more common among poorly educated
employees, who can be quickly trained and are easily

replaceable, than among employees with higher
education, who have stronger leverage, and where the
establishment of social security is not as challenging
as in the case of peripheral groups. [ILO, 2015, 32, p.4]

Table 1

The most common non-standard forms of employment (NSFE) today

Typical forms of
employment

Atypical forms of employment

the legal and organisational
framework of work

employment status

self-employment, false self-employment,
sole proprietorship,
community business, “crowdwork’, outwork,
simplified employment, temporary work, ,,gig economy”
work

daily timeframe of work 8 hours per day

part-time employment (4-6 hours per day), flexible work
arrangements

indefinite duration
employment

duration of employment
contract

fixed-term employment,
seasonal employment

place of work fixed workplace

telework (working from home or a coworking space),
temporary work,
different locations depending on instruction

Source: Author’s own work

The number of employees in NSFE is noticeably
high. According to an international study completed
in 2016, «throughout the world, more than 60 per cent
of employees, mainly women, participate in temporary,
part-time, or short-term jobs, for lower and lower
remuneration - and this trend further deepens global
income inequalities and poverty» [PRECARIR 2016,
47]. And according to the ILO, in 2017, 42 % of all
employees in the world were labelled susceptible to
losing their jobs, albeit a substantial number of them
live in developing/emerging countries. [ILO, 2018, 34,
p.1]

As for the description of NSFE employees’ risk
factors, the ILO pointed out the same elements
as the critics of «flexicurity» revealed around the
millennium. Employees do not have any influence in
shaping work conditions e.g. the provision of balance
between working time and free time, or work - life
balance, and the reduction of security and health risks;
furthermore, they hardly have any opportunities to
participate in training or the welfare services provided
by their workplaces, and their career prospects are
undeniably limited [ILO, 2017, 33].

NSF employment has transformed working
conditions in several ways — see Table 1.

The legal/organisational framework of work
has been changed. Most businesses today do not
follow the model of the factory — the organisation

characteristic of industrial society that employs a great
number of individuals. More and more small and
medium-sized enterprises, as well as sole proprietors
have started to emerge. The roles of employers and
employees today are nowhere near as clear-cut as they
used to be a few decades ago - think of the various
forms of self-employment ranging from individual,
(bogus) self-employment to community enterprises
(e.g. social cooperatives). Furthermore, in the last
five years, we have seen the rise of «clients» and
«freelancers», who can use online platforms to hire or
offer a variety of services. The two largest websites are
Amazons Mechanical Turk and Upwork. The former
has more than 500,000 registered freelancers from
more than 190 countries, and according to the latest
estimates, it employs ten million freelancers in 180
countries. This market is growing so quickly that it is
almost impossible to keep track of the exact number
of individuals working through these platforms all
over the world. According to McKinsey’s estimates,
by 2025, more than 540 million individuals will have
used such platforms. Also, the contribution of «gig
economy» to global GDP will be 2,7 trillion by 2025,
and meanwhile, it will have created the equivalent of
72 million full-time jobs [McKinsey, 2015, 38].

In this virtual labour market, where individual
workers - and in many cases, even workers and
employers — do not or cannot get to know each other,
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it is much more difficult to establish organisations that
can effectively serve the representation of interests
than in the case of workplaces where the same jobs
are carried out by large numbers of employees, or
in the case of industrial companies that employ
workers represented by trade unions or other labour
associations. Due to this fragmentation, trade unions
— which used to play a significant role in the fight for
labour and social rights — have become insignificant,
and other associations protecting labour rights, as well
as profession-based communities have been paralysed
or suppressed. Workers are left alone most of the
time — against the often well-organised and powerful
employers, and when it comes to the representation of
their interests, social dialogue is often impossible, and
there is barely any professional and legal protection
guaranteed.

The timeframes of work have changed as well.
Instead of performing 8 hours of work per day laid
down in an indefinite duration employment contract,
employees are working in more and more flexible
timeframes now. Regarding both contract durations
and daily work timeframes, there are substantial
changes occurring today. Employment law has
seen the rise of flexible work arrangements, there
is an increasing number of part-time employees -
especially among women - the range of seasonal
jobs is expanding, and most labour market entrants
enter the labour market on fixed-term contracts. It is
not uncommon today to work during the weekend —
think of employees working in the retail, catering, and
hospitality sectors, or areas connected to recreational
activities that might be enjoyed during weekends, or
seasonal work (e.g. construction, agriculture). The
laws concerning the protection of rest periods are
continuously loosening, and due to the availability
required by atypical forms of employment, the
boundaries between working time and free time are
slowly fading. The protection of the 8-hour work -
8-hour rest system is becoming as uncertain as prior
to the 18" century.

There have been significant changes regarding
the place of work as well in the recent period. One
of the characteristics of industrial society — besides
the separation of working time and free time — was
the separation of the workplace from home. The most
typical places of work in the industrial society were the
factory and the office. These provided safe and steady
working environments to the generations of today’s
parents and grandparents. In the 21 century, among a
significant percentage of employees, work is no longer
limited to a single physical location on the employer’s
premises. With the emergence of atypical and
temporary work, employees may work at a different
location every day; with the expansion of the service

YPOBEHb XXW3HWU HACENEHWA PETMOHOB POCCUM + Ne3 (209) 2018 + 96 * 18-26

sector, clients homes become places of work; and
telework transforms workers” homes into workplaces
as well. The barriers built by industrial society between
the home and the workplace are now being abolished.
Mobile phones and the Internet have made it possible
to complete tasks from literally any location, and
even the concept of traditionally workplace-related,
physical co-workers has started to fade, since 21st-
century employees — due to the fact that they grew
up using computers, as «digital natives» — establish
their own, virtual communities with all of their
advantages and disadvantages. Personal living space,
relationship stability, trust, and mutual responsibility
all vanish in the virtual realm. In said virtual realm of
our fast-paced world, everything becomes practical,
temporary, consumable, and replaceable, concerning
human relationships as well. Stability and reciprocity,
crucial elements of the solidarity that guarantees the
protection of individual and community interests,
also disappear. Employers become susceptible to the
highly personalised manipulation by anonym systems.
To sum up the risks of NSFE-type employment, it
is worth noticing that employees - even if they choose
to participate in these new forms of employment —
are in many ways disadvantaged compared to those
who work in traditional forms of employment when
it comes to the satisfaction of their security needs.
They receive much lower incomes, but at the same
time they take more risks in their employment.
According to the ILO’s analysis, NSFE employees
earn 30-60% less in developing countries and 1-34%
less in developed countries compared to traditional
employees [ILO, 2015, 32, p.26]. Besides this
significant wage gap, they are granted no or little access
to social services (training, bonuses, benefits in kind,
healthcare services, etc.) by the company/employer,
they have limited labour rights (the right to bargain
collectively and the right to strike), and the stress
and sense of hopeless future they are experiencing
due to the special forms of employment indicates the
gradually lower extent of social protection they can
enjoy. A meta-analysis carried out at the turn of the
millennium already concluded that NSFE employees
clearly have significantly poorer mental health
indicators than individuals working in traditional
forms of employment [Bohle et al., 2001, 6, p.39].
According to Standing - who was the first
to perform a comprehensive analysis of the
phenomenon of uncertain employment, and who
refers to the concerned workforce as the «precariat»
- the appearance of existential insecurity is not due
to individual behavioural issues, but rather a product
of neoliberal economy, which greedily exploits the
defenceless employees [Standing, 2011, 49]. The
report of PRECARIR, an international research
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project studying the phenomenon, described the
created situation as having «a lack of proper labour,
security, protection, and rights», and according to the
report, in such conditions, wage dumping becomes
inevitable and the exploitation of employees is
gradually escalating [PRECARIR 2016, 47].

The deprivation and elimination of the privileges of
trade unions that guarantee the protection of employee
rights, the constant impairment of the employment
protection legislation, the weakening of welfare states’
social protection systems and the deliberate destruction
of their institutions, the complete deregulation of
the labour market, and finally the termination of the
welfare consensus between employer and employee
are all characteristic phenomena of both voluntary
and involuntary forms of NSFE-type employment
[Csoba, 2017, 15; Eber, 2017, 23]. Even though flexible
employment provides a great amount of freedom and
it offers undeniable advantages in the case of several
groups of employees, through its expansion, the social
guarantees (income sufficient for a livelihood, paid
sick leave, extensive healthcare services, guaranteed
elderly pension) previously connected to steady jobs
are disappearing.

The main problem does not seem to lie in the
flexibility of work, but rather in the lack of those
extensive strategies, rules of modern labour law,
and social security systems that, regardless of the
changed circumstances, are capable of guaranteeing
the protection, livelihood, and social security of
employees — even the most disadvantaged employees
of the labour market - while providing flexible
employment. Instead of aggravating social exclusion
and expanding the layer of the working poor, the
right objective would be to establish the framework of
«secure flexible employment» [Ferrera et al., 2001, 24,
p.120] where the welfare state could/would fulfil its
basic protective duties again.

The crisis of third generation liberties

Following the millennium, several new risks
have emerged due to the spread of atypical forms of
employment, the disintegration of the employment
protection system, the withdrawal of welfare
guarantees, and the elimination of social security.
The spread of digital employment has boosted the
expansion of segmented labour markets, which
contain the employment and livelihood insecurity,
while said labour markets are spreading the
paradigm of distribution based on wage labour that
is clearly dysfunctional in the era of technological
modernisation. Employees with atypical contracts
suffer the loss of rights and privileges in many areas,
such as reduced income, limitations in career, and the
unavailability of training opportunities, which hinders
productivity as well [Viebrock - Clasen, 2009, 52].

The expansion of groups deprived of social security
does not only bring social risks [Standing, 2011, 49],
but due to the decrease in production and purchasing
power, it could also hinder economic growth [OECD,
2016, 42; Codagnone - Abadie - Biagi 2016, 12; Devlin
2017, 16; Schmidt 2017, 48].

The intensifying critiques following the
millennium point out that only one pillar of the
Danish «flexicurity» model had been elaborated
during its adoption in national strategies, namely
«flexibility». With the gradual weakening of the
welfare state, the (social) security element was getting
less and less attention, and finally, social security
ceased to be an important element of the central range
of the transformed labour market strategies. Since
2008, the term «flexicurity» itself has become obsolete
as well. The reasons are rather complex:

= due to the spread of liberal values, which put
economic interests before social interests, and the
gradual withdrawal of the institutional guarantees
of the welfare state, flexible employment is no longer
accompanied by the welfare state’s promise of social
security. Current labour market reforms are not
followed by welfare reforms that adapt to the changing
circumstances and that secure participants’ social
rights;

» the ever weakening welfare state is less and
less capable of preventing the birth of a low-income
segment of the labour market («the working
poor», the underemployed) where social rights are
fundamentally violated;

= even though the «flexicurity» model can only be
successful if it is based on extensive social dialogue,
organisations representing employees are getting
weaker and weaker, and in most countries, the chances
of establishing social dialogue are becoming lower
and lower. There are no interest groups that would be
able to pressure the state or market participants into
the provision of third-generation rights that protect
employees and adapt to the changed labour market
conditions.

Conclusion

To sum up, we can state that the problem does
not lie in flexible or NSFE types of employment, as
tailoring working conditions to personal needs,
abolishing monotonous jobs and supporting creative
jobs that are not limited to physical location instead
can in fact have clear advantages. The main issue
is that during the expansion of flexible working
conditions, social security guarantees were not
strengthened. What is left of the mid-nineties’ promise
of «flexicurity» is the «flexibility» element only. There
are no widely accepted alternatives to the restoration
of social rights, and there is no social consensus
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regarding the replacement of the work paradigm with
an alternative paradigm guaranteeing social rights.
The definition of work continues to denote wage
labour, even though the possibility and necessity of
voluntary, socially useful activity is being discussed
more and more frequently. In such cases, work is not
performed to make a living but rather to help the

community and to enjoy the moral reward of their
work. Thus, the most important question nowadays is
how third-generation social rights can be guaranteed
- even regarding the future - in the age of accelerated
technological improvement, and how the increasing
gap between groups of society — the powerful vs. the
powerless — could be reduced.
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CMu 3aHSIMOCMU HaceseHusl.

KnioueBble cnoBa: HeyctonumBas 3aHATOCTb; MPOLECCHOE
ynpaeneHue; aBToMatTn3aLma NpoLEecCHOro ynpasneHus:; unudpo-
Bas 9KOHOMWUKa; paboune kapTel nepexoaa k Mnagyctpum 4.0.

1. BBegeHune

Bnusinve 1u¢poBBIX TEXHONMOIMIT HA IepCIeK-
TUBBl PasBUTHUS IPOU3BOJCTBA 1 OOIIeCTBA MOX-
HO pacCMaTpuBaTh KakK C IOJIOXKUTENTbHOI, TaK U C
OTpUIaTeIbHOI CTOPOH. [IpakTudecku 6esrpaHmd-
HOCTb TePPUTOPUATBHOTO OXBaTa MHGOPMAIMOH-
HBIMM CeTSIMM JlaeT BO3MOXKHOCTb OCYLIECTBJIATH
IesATeIbHOCTh B JTI0OOM MecTe U B H000€ Bpems,
IpUBJIEKaTh HEOOXOAMMBIX COTPYHMUKOB, He Orpa-
HUYMBASICh CBOMM TOPOJIOM, PErMOHOM, CTPAHOIL,
konTuHeHTOM |[Eurofound, 2017, 12, Rorunka, 2014,
17]. ®opmupoBaHme I7106aIPHOTO PbIHKA TpyAa
yCUIMBaeT KOHKYPEHIUIO ¥ MeXly paOOTHUKAMU U
MeXJy paboropaTensamu. B cBA3Y ¢ 9TUM CK/IaibIBa-
I0TCSI MHOTOYNMC/IeHHbIe GOPMBI IIpeKapusanum 3a-
HATOCTH, KOTIfja paOOTHUK COT/IAIIAeTCsl Ha 3aBefo-
MO HEeBBITOJIHbIE YCTIOBUSA TPY[AOBOIL IeATeIbHOCTH,
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Abstract

The Object of the Study. Precarity of employment.

The Subject of the Study. Automation of process management.
The Purpose of the Study. Studying the prospects of automation
of process management for reducing precarious employment

The Main Provisions of the Article. In the digitalization
environment process control automation at the enterprise
becomes an effective mechanism to increase the transparency
of management, its openness and at the same time contribute to
reducing the volatility of employment. Within the framework of the
article, the possibilities of automation of process management are
being considered in order to reduce the volatility of employment of
the population.

Keywords: unstable employment; process management;
automation process management; digital economy; work cards for
the transition to Industry 4.0.

TaK KakK JAPYTMX BapMaHTOB MCTOYHMKA JOXOMNOB Y
Hero Her [HeYCToﬁ[qMBOCTb 3aHATOCTN..., 2017,
5]. VIHCTpyMeHTBI ¥ Mepbl TOCYHApCTBEHHOTO pe-
TyIMPOBAaHMA TPYAOBBIX OTHOLIEHMII HE yCIEBAIOT
aIAIITPOBATHCS TTO]] PONUCXO/sLINe TpaHchopma-
uuu [HoBrkosa, 2017, 6]. YKecTkme Mepbl IpUBOJAT
K IOBBILIEHNIO TEHEBOWl 3aHATOCTY U OTPaHNYUBA-
10T BO3MOXXHOCTY 3aKOHHOTO IIpUBJIeYeHNUsI paboT-
HUKOB Ha IIPOM3BOZICTBA B KOMIIAHNUY APYTUX Peru-
OHOB WM CTPaH, KOTOpble MINYT Oojee JIOsTbHbIE
ycrnoBus. O6paTHasd cUTyanus IIOBBINIAET KOHKY-
PEHTOCIOCOOHOCTD PAaOOTHNKOB, HO YMEHBIIAET UX
COIIMAJIbHYIO 3aIIUTY ¥ MUHMMM3UPYeT BO3MOXKHBIE
rapaHTUM CO CTOpOHBI paboropmarensa [Eurofound,
2018, 12, MOT, 2013, 7]. Iloatomy Heob6xoguMMO
paspaboTaTh 1 BHEAPUTD Ha IPEAIIPUATIIX OIIpefe-
JIeHHbIe MeXaHM3MbI, KOTOPbIe II03BOJIS/IN ObI TIOBBI-

! ITy6nuKaryst mofroToBIeHa mpy GprHaHCOBOI MoAfepKe Poccuiickoro Hayunoro ¢pouga (PHD) B pamkax BbIIOTHEHNUS HAyIHO-
ro npoekra: «Heycroitunpas sanaTocTh B Poccuiickoit @efepannn: COCTOAHME U HAIIpaB/IeHNUA CHIDKeHMA», Ne16-18-10140.
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1IaTh MPO3PavYHOCTDh IPON3BOACTBEHHOTO Ipoliecca
U CHICTEMBI YIIpaBI€HUA.

BropbIM oTpuiaTeIbHBIM MOCTIENCTBIEM Pa3BU-
TS MH(OPMAIMOHHO-KOMMYHMKAIMIOHHBIX TeXHO-
JIOTWII AB/IAETCA I/I06anbHasA TeHJeHIuA oundpos-
K1 pabounx MecT 1 ux poborusanus mect [Greene,
Mamic, 2015, 14, Berger, Frey, 2016, 11, OECD, 2016,
16, Autor, 2015, 10], 4TO IPUBOANT K MaCCOBOMY CO-
KpaueHuio pabotHnkoB. HeycToiunBocts pabounx
MeCT ¥ HeICHOCTD IIePCIEeKTHB TaK)Ke AB/IAeTCA pakK-
TOPOM OINIMOPTYHUCTUYECKOTO IIOBEJEHN CO CTOPO-
HBI paboTopaTeneil. ITO B CBOIO OYepefb BIMAET Ha
POCT mpeKapu3oBaHHOI 3aHATOCTH. IlocTpoeHHBIE
KapThl nepexofia npepnpuATuii k Vugycrpun 4.0.
MOTYT COJ€/ICTBOBAaTh IVIAHOMEPHOCTM JIaHHBIX K3-
MeHEHMII U CHVDKEHUIO HeCAaHKIVIOHM POBaHHbIX JIeTi-
CTBUIA.

2. KapTa npombliwneHHocTU u Tpyaa 4.0.

LIndppoBusanys SKOHOMUKI IIPU YCIOBUN €€ pe-
TyIMPYeMOCT) IIOBBILIAET IIPOU3BOAUTENIBHOCTD I
Pe3yIbTaTMBHOCTD IPOU3BOACTBA, A TAKXE YPOBEHb
JKU3HM Hace/leHMs. Takoro IONOKUTeIbHOrO 3¢-
(dexTa MOXXHO JOOUTHCS TOMBKO B YC/IOBUSX pean-
3aluy CTpaTerny B3aVIMHOTO ycuteHus [[JaBeHmopr
T., Kepbu IIx., 2017, 2], korga ujeT IpogyKTUBHOE
B3aJMIMOJIETICTBME MEXAY MAIIMHAMU U 4e/IOBEKOM,
¢dbopmupyloLIee MOTOXUTEIbHBIN MY/TbTUIIINKATUB-
HbII 9 PeKT.

CrpaTerus B3aMHOTO YCWIEHMS MOXeT OBITH
IIOCTPOEHA IIyTeM peann3alny CIefyOIX HalIpaB-
JIEHUI1, OCYIeCTB/IsIeMbIX OTHENbHO 1 B KOMIITIEKCe:

= BBepX Ha IIyTH elle K 60/iee BBICOKOMY YPOBHIO
BOCHPUATUSA U Pa3BUTHA;

= B CTOPOHY, YTOOBI BOCIIO/Ib30BATHCS pOpMaMM
VHTEJUIEKTAa, HeIOCTYIIHBIMU /I MAlllVH;

= BHYTpPb IIpOLIeCCa aBTOMATM3ALUM, OTCIEXMU-
Bas pelIeHNs, KOTOPbIe IPMHMMAIOT KOMITBIOTEPHI, 1
KOPPEeKTUPYS UX;

= BIlepef Ha Iy TY CO3/IaHNsA MAIIVH C/IefYIOI[ero
TTOKOJIeHVST;

= pasBUTHE Y3KOJl YHUKAJIbHON CIlelyaNn3alnn
[dasenmnopr T., Kep6m [Ix., 2017, 2].

YuuTpIBas BO3MOXXHOCTH peann3aruy CTpaTerun
YCUIEHNs, COBpeMeHHbIe U OymyIvie TeHAeHIINN, A1
OLIEHK)I BO3MOYKHOCTI 3aMeHbI TPYZIOBBIX PeCypCcOB
KOMITBIOTEPHBIMU TEXHOJIOTMAMMU TIePCHEKTUBHBIM
SBNIsSIETCSl TIOCTpoeHne paboueit «KapTel mpombiii-
neHHOCTN U Tpy#Aa 4.0» (pucyHok). Vimes, Mopiens u
COCTaB/IeHNe JAHHBIX KapT ABJAETCS Pe3y/IbTaToOM
mpoekta «Pabora 2020 B NRW» («Arbeit 2020 in
NRW») [Igmetal, 2018, 15] - mpoekTa npodcow3oB
IG Metall NRW, NGG NRW, IG BCE Cesepuoro Peit-
Ha 1 DGB NRW. IIpoekT ¢puHaHCUPYeTCS COBMECTHO
Munucrepcrsom Tpypa CesepHoro Peitna-Bectda-

nvn u EBpomneiickum counmanbubiM Goupom (ESF).
IIpopgomxuTenbHOCTh IpoekTa: uionb 2015 1. — fe-
Kabpp 2019 r. B mpoexTe NPMHMMAIOT y4acTe OKOJIO
80 xommanuii CesepHoro PeitHa. B paMkax mpoekTa
OCYILIeCTB/IACTCA paspaboTKa 1 BHEPEHe Ty4Ilero
An3aitHa pabOoTbI, TEXHOJOTUI ¥ IPOMBIIUICHHOTO
PpasBUTHAL.

st paspaborku «KapTbl MpOMBIIITIEHHOCTH U
Tpyna 4.0» cos3faércsa rpyIa sKCIepToB U3 pyKOBO-
JuTenell Nofpase/IeHNIl JaHHbIX NPeIpUATAIL, He-
3aBJICMMBIX aHAJIMTHUKOB IIEPCIIEKTUBHBIX OTpacyeil
U BUJIOB JeATeNIbHOCTH, LleHTpalbHBIMM BOIIpOCaMy,
KOTOpBIe B IIpoliecce pa3pabOTKM IaHHBIX KapT CTa-
BATCA Nepef JaHHBIMY TPYNIIaMy, ¥ Ha KOTOpbIe MM
HEeOOXOIVIMO OTBETUTD, ABJISAIOTCH:

KoHTpommpyeT /iu 4e10BeK TEXHOIOT IO MM TeX-
HOJIOTYAI KOHTPONMUPYET JIIoferi?

Kaxkas posnb 1 Kakye IepCcleKTUBbI HaliMa CIeRy-
eT OXKUIATh?

Cospaercs nm usMeHseTcs paboTa?

YiydImarnTcsa Wi yXyAuaoTcsa pabodne Mecta?

Kakme cymecTByloT KBa/miQuKalMOHHBIE BO3-
MO>XXHOCTU?

Kaxne xomneTeHI[uM BOCTpeOOBaHbI?

YMeHBIIAIOTCS VU YBEINYMBAIOTCA paboune Ha-
TpysKu?

Cocrasinenne «KapTbl IpOMBILIIEHHOCTH 1 TPY-
fa 4.0» obecreunBaeT NPOYHYI0 OCHOBY /I OOIEro
IpefiCTaBIeHNs O chepax JAeATeIbHOCTH, HaJ| KOTO-
PBIMM HY>KHO paboTaTb, 00 MX IepCIeKTNBaX pa3Bu-
TUA.

[Tpu paspaboTtke «KapThl MPOMBINUIEHHOCTH U
Tpysa 4.0» MOTyT OBITb Y4TeHbI pa3JIN4YHbIe BOIIPO-
CBbl, HaIIpuMep:

» Kak 3ammaHupoBaHHbIE IIPOEKTHI OLM(POBKI
B/IMAIOT Ha CYLeCTBYIOIVE OV3HeC-eIVIHNIBI?

= [71e ¥ KaK MeHAIOTCA TpeOOBaHNA K KBa/IMpuKa-
LU JJ1 COTPYHUKOB?

» Yro HeoOXOAVMO M3MEHUTb B KaXAOM Om3-
Hec-TI0fjpa3/ieleHN M, IIOCKO/IbKY KOMITaHusA paspaba-
TBHIBAaeT HOBBbIE OM3HEC-MOJie/IN IOCPefICTBOM oLu-
poBKM?

» Kakue Ky/1bTypHbIe USMEHEHUs HeOOXOAVMBI B
Pa3HBIX NOApAa3[eNeHNsAX IJIA Y OBIETBOPEHMS CO-
BpEeMEHHBIX 1 Oy YIIX TpeOOBaHMIT?

Paspaborka «KapTbl NpOMBIIITIEHHOCT U TPY-
fa 4.0» 103BOJIAET 3apaHee BBIABUTD HAIPaBICHUA
TpaHcpopManuyu cepbl 3aHATOCTY, COKpAIIEHV
pabounx MecT, u3MeHeHMsI B TOTPEOHOCTAX pabdoT-
HVKOB OIpeJe/NeHHON KBalMuMKALMY ¥ HaBBIKOB.
OTKpBITOCTb [JaHHO MHQOPMALMU JJACT BO3MOXK-
HOCTb CKOOPAMHUPOBATb pabOTy OT/ENIOB KaJpoB,
a TaKKe HEeMOCPEeNCTBEHHO /I CaMUX PabOTHUKOB,
KOTOpPBbIE MOTYT BBICTPOUTb CBOM KapbepHBIE TPAEK-
TOPUY, CHM3UTD PUCKY IIOTEpU pabOTHI U He BOCTpe-
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0O0BAaHHOCTH, YTO B CBOI0 OYepenb IMO3BOMUT MMHU-
MIU3VPOBATb IPEKAPU30BAHHYIO 3aHATOCTD.

3. ABTOMaTM3aLUA NPOLECCHOro yrnpasneHus
BesrpaHn4Hblil pocT (yHKIMOHANMA IMpefIpu-
ATUI U UX COTPY[HUKOB IPMBOAAT K (peHOMeHy
«6e3rpaHMYHOCTY paboThl». [laHHYI0 COBpeMeH-
HYI0 IpobreMy nogHMMaT B goknajge EBpodonza
u MexpgyHaponHoi opranusauyu Ttpypa «Pabora

Padouas KapTa NpoMBIMIJIeHHOCTH H Tpyaa 4.0
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HOoCTU U Tpyzja 4.0» MOXeT CTaTh 6a3011 W BHeZpe-
HMA TaKOJ aBTOMAaTM3MPOBAHHOI CUCTEMBI IIPOLIeCC-
HOTO YIIpaBJIEHMA.

[TponeccHsblit moaxon — Hambosee [eiiCTBEH-
HBIII MeTof opraHusanuu 3¢p¢GeKTUBHON paboThI
KOMITaH/M, HauMHaA ¢ KOHLa 70-X TOZOB MPOIIOro
BeKa 110 HacTosmee BpeMA [/Ianpmay, 2015, 4]. CyTb
IIPOLIECCHOTO TOAXOfa — INpeACTaBlIeHue JiesATe/lb-
HOCTM OpraHM3aLMM KaK Habopa B3aMMOCBSI3aHHBIX
6nsHec-nporeccos [Penmn, Enndapos, 2013, 8], To
€CTb IIOC/NEeOBAaTEIbHOCTU MAEMICTBUI, HaIlpaBJIeH-
HBIX Ha [TOJTy4eHMe 33/JaHHOTO Pe3y/IbTaTa, IeHHOTO
mna opranusaunn [Porep, llyk, 2008, 9]. Crangapr
IT'OCT P MCO 9001-2001 ompepenser Impolecc-
HBII MOAXO[l K YIpPaBI€HUIO KaK «IeATeTbHOCTD,
UCIONIb3YIOIIasl PeCYpChl U yIpaBjsAeMas C ILIebIo
npeoOpa3oBaHMsl BXOMOB B BBIXOJBI, CO3[A0I[Ne
LIEHHOCTb, MOXXET PacCMaTpPUBATLCA KaK Ipoliecc.
YacTo BBIXOZ OFHOTrO Ipolecca ob6pasyeT Hemo-
cpencTBeHHO Bxof cnepyomero» [[OCT, 2001, 1].
IIpn saToM Mo cBOeMy cOfiep>KaHMIO PBIHOK Tpyfa
ABJIAETCS «CUCTEMOVI-TIPOLIECCOM», IOCKOIBKY B €T0
OCHOBeE IIPOIL[eCC «KYIIIN-TPOJaKI» pabodelt CUIbI,
a Tak)Ke ApYyTMe MPOLEeCChl, B pe3ynbTaTe KOTOPHIX
OH IIpeTeprieBaeT M3MEHEeHUs: BO3/IeICTBUSA CO CTO-
POHBI TOCYAApCTBa, IEPEMEHBI B CTPYKTYpe clipoca
Ha pabouyio cwry, popMUpoBaHUe TOM MINM VHON
uHboOpManuy o pelHKe TpyAa u T.A. [JIokTioxmHa,
3, 2011]. B maHHOI CBS3U MPOLIECCHBIN MOAXO] KaK
He/lb3s JTyulle MOAXOAUT [/ YIpaBIeHUA TPYHO-
BBIMJ OTHOIIEHMAMM Ha YPOBHE NPEeANPUATUA NN
OpraHu3aLun.

Otrnuyne aBTOMATU3MPOBAHHOTO IPOIECCHOTIO
YIIpaB/IeHNs 3aK/II0YAeTCS B COKPALeHNM U3JEePKeK
[pY BBITTOJTHEHMM OM3HeC-TIpoliecca 3a CYET MCKIIIO-
YeHMA y4acTA 4eloBeKa ¥ aBTOMaTU3aLMy TUIIOBBIX
3a/lay, HaIIpyUMep, OTIPaBKa IICeM I10 3/TeKTPOHHOI!
MOYTe, aBTOMATUIeCKOe POPMIUPOBAHNE TAKETOB [10-
KyYMEHTOB Ha OCHOBaHMM IIIa6JIOHOB, IIOCTAaBKa 3a/iad
VICTIOJTHATE/ISIM COITIACHO IUIAHY BBIIIOTTHEHMS paboT
" T.JI.

OCHOBHBIM NIPEMMYIECTBOM BHENPEHUS aBTO-
MaTU3MPOBAaHHOTO IIPOLIECCHOTO YIpaBleHusA Ha
NpeANpUATUAN SBAETCA COKpAllleHNe 3aTpart, B Cpefi-
HeM Ha 10-20 % aBTOMaTH3MPyEMOTro Ipoliecca.

IIpumMepoM IpOrpaMMHOIO IPOAYKTa, KOTOPBIN
MO3BOJISIET aBTOMATU3UPOBATh OM3HEC IMPOIIECCHI,
ABNAETCA  POCCUICKMII INPOrPaMMHbBI  IPOJYKT
ELMA (https://www.elma-bpm.ru/), Bxogsmuit B
peecTp pa3periéHHOro MpOrpaMMHOTO 0becredeH st
Muncssu Poccnm.

ELMA - sto HoOBeitmmit 1 9 PeKTUBHBI IPO-
OYKT, IpeJHa3HAYeHHbIl i1 KOMIaHUI, KOTOpble
XOTAT BHEIPUTD IIPOLIECCHBIN MOAXO/ K YIIPaBIE€HNIO,
pacronaratb afaiTUBHBIMU OM3HEC-TIPOIleCCaMI,

CIIOCOOHBIMU K HAaCTPOJKe ¥ ONTUMU3AINY, YTOOBI
COOTBETCTBOBATb VI3MEHAIONIVIMCS YCIOBUAM O13He-
ca, HOPMaTUBHBIM TPeOOBaHMAM 3aKOHOJATETbCTBA
U JaBleHUIO KOHKYpeHIuN. [JaHHasA aBTOMaTU3NpPO-
BaHHasA ClCTeMa YIIpaBJIeH)s TO3BO/AET IOCTPOUTD
3¢ dexTMBHOE B3aNMOIEIICTBYIE COTPYAHIKOB U KOH-
TPONMMPOBATh UX [IeATETbHOCTD C LIe/bI0 MOBBILIEHN
KauecTBa pabOTHI BCeil KOMITAaHUML.

ELMA cocroutr mn3 Habopa MPUIOKEHWIT s
yIIpaBJIeH!s KOMIIaHMeEl, KOTOpPble MOTYT OBITh IIPK-
obpeTeHbI 1 PYHKIMOHNPOBATH KaK OT/ie/IbHbIE IPU-
JIO>KeHM s, TaK ¥ BMECTe B eAVIHOM NH(POPMALIVIOHHOM
MIPOCTPAHCTBE.

1. ITpunoxenne «YpasneHne 6u3Hec-Iporecca-
MI» peanuayer koHuenuyio BPM (Business Process
Management), 4TO IIO3BOJSET CTPOUTb TUOKMeE
aJlalTMBHbIe MHPOPMALVOHHBIE CYCTEMBI; PeIlIeHNs,
CIIOCOOHBIE OIIePaTUBHO MEHATHCS BMECTE C Mi3MeHe-
HyeM 613HeC-IIPOL[eCCOB KOMITaHUML.

2. Ilpunoxenue «YmpaBleHME IT0Ka3aTeTIAMU»
MIO3BOJISIET peajau30BaTh B KOMIIAHMM TIPUHLIMIIBI
1[e/IeBOTO YINPaBeHNA ¥ BO3HArpaXkfieHus IO pe-
3ylbTataM TpyAa (MCIO/Ib30BaHME Lie/IeBbIX IOKa-
sateneit a¢pdexrusrHoctu (KII9, KPI)), n Hamagntp
OIlepaTVBHBIN KOHTPO/b 33 JOCTV>KEHEM ITTaHOBbIX
3Ha4YeHMII ToKa3aTesiell B paspese Liefell U CTpaTernn
pa3BUTHA KOMIaHUN.

3. Ilpunoxenne «YnpasjieHne MPOEKTaMMU» I10-
3BOJIA€T YIPOCTUTDL YyIpaBileHue IPOEeKTHON [es-
TeIbHOCTbIO B KOMIIaHUM, B TOM 4YMCJle YIIpaBJIeHNe
CTaHApPTHBIMU OM3HeC-TIpoLjeccaMy B paMKax IIpo-
€KTOB ¥ IIPOEKTHBIM OIO/[)KETOM.

4. Ilpunoxenne «BHyTpeHHMII mopTan». Bce
NpUIOKeHNA 0a3upyloTCs Ha ONHOM BHYTPEHHEM
HopTase, KOTOPbIil BKII0YaeT B ceOsA: OpraHM3alnoH-
HYI0O CTPYKTYpPy KOMIIaHUM, YIIpaBJIeHMEe 3afadaMI,
Ka/IeHIapb OOIeHN, IEHTY COOOIeHNIL.

CucremMa aBTOMAaTM3MPOBAHHOTO IIPOIIECCHOTO
YIIpaB/IeHNUs IIO3BONAET OPTaHM30BATH YIIpaBJIeHMe
IpoleccaMy B KOMIIAaHMM Ha OCHOBE METPUK U IIO-
KasaTeJieil, MICIIO/IHAEMBIX IIPOLECCOB U CBA3aTh BO-
€VIHO METPUKM IIPOLIECCOB, CTPATETMI0 KOMIIAHUM
U MOTMBALMIO IepcoHana. JJaHHasA cucrema fenaer
IIPO3paYHbIM BBHIIONHEHMA BCEX OIepaluil, 4TO, B
CBOIO OYepelb, AUCLUIUINHAPYET He TOIbKO paboT-
HJKOB, HO 1 paboTomaTeneit.

4. BoiBoAabl

CoBpemMeHHble MH(OPMALMIOHHBIE TEXHOIOTYN
coziepXat B cebe GOBIION PUCK OTPUIATEIBHOTO
BOS,I[CI?ICTB]/IH Ha COTPYJIHI/IKOB. HpI/I 9TOM [JAaHHBbIC
TeXHOJIOTMM IIO3BOJISIIOT CHenaTh 0Ooree mpo3pad-
HbIM U ITOHATHbBIM Hpouecc YHpaB}IeHI/IH, qyToO Hp]/[-
BOIUT, B CBOIO oqepe,ub, K COKpaH_IeHI/IIO OHHOPTYHI/[-
CTUYECKOIro n HerOCbeCCI/IOHa)'IbHOI‘O YHpaBHeHI/IH
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JlokmroxuHa H.B., Hosukoea U.B.

TPYHOBBIMU pecypcaMy, KOTOpble paclIMPAIOT Ipe-
KapU30BaHHYIO 3aHATOCTb. BHepeHMe 1 pa3BUTHE
COBpeMEHHBIX MH(POPMAIVIOHHBIX TEXHOJIOTMII B
CUCTEMY MEHE[[P)KMEHTA II03BOIUT He TOIbKO IOBbI-

cuThb 3G PEKTUBHOCTD HEATENbHOCTU OPraHU3alu,
HO U COBEpPIIEHCTBOBATh KOHTPOJIb CO CTOPOHBI TO-
CymapcTBa 3a COOMIOfieHNeM TPYAOBOTO 3aKOHOZA-
Te/IbCTBA.
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AHHOTaums

HomawHuli mpyd sienssiemcs saxkHelwel cocmasnsouwel cospe-
MeHHOU HauyuoHaribHOU 9KOHOMUKU. [JomawHuli mpyd HanpasneH
Ha socrpou3godcmeo mpydo8oeo nomeHyuana pabomHuUKo8 cu-
namu domoxossticmea. Kak npasuno, domawHuli mpyd ebInosi-
HAemcs dneHamu 0omoxossiticmea, 00HaKo, 8 CO8PEMEHHbIX yC-
nosusx domoxossticmea 6cé vawe npubezarom K aymcopcuHay
domawHe2o mpyda, cmpeMsiCb 8biHeCcmu omaoeribHble OyHKUUU
o eocripou3sodcmey 3a ceou npedersl. Haubonee pacnpocmpa-
HEeHHbIM S68/151Iemcsi aymcopcuHea numaHusi, 3abombel o0 Oemsix,
merkux domawHux pabom. B pe3ynsmame aymcopcuHaa domMaui-
Heao mpyda 803HUKaem HOBbIl ceaMeHm pbiHka mpyda, Komopbil
OpueHMuUpPOo8aH Ha Crpoc Ha makue ycryau. 3aHamocmb 8 3Mom
ceemeHme KpaliHe nodeepxeHa puckam Heycmou4ueocmu, 4mo
8edem K CHUXEHUIO yPOBHSI XU3HU U 06pa3osaHuIo 3Ha4umesibHo-
20 ceKmopa meHeaol IKOHOMUKU.

06Bekm. AymcopcuHe domatwiHezo mpyda 8 Poccuu.

lpedmem. KoHKpemHble npakmuku U HarpaeneHusl aymcopCuH-
ea domawHeeo mpyda e Poccuu.

OcHoeHble meopemu4veckue rnosioxxeHusi cmamsu. K domaw-
Hemy mpydy omHocumcsi paboma, ebirnosHsaemas 8 doMauwHem
xossticmee unu 0nsi 0omawHezo xossalcmea unu 0OMalWHUX XO-
3aucms. K domawHemy mpydy omHocumcsi 8ecb criekmp 3aHsamud
no camoobecrneqyeHuro xusHedessimenbHocmu. KapOuHarbHble u3-
MeHeHus1 8 erobasnbHOU 9KOHOMUKe npugoosim K momy, 4mo 0o-
moxossticmea 8cé yawe NMpuHUMarom peweHuu ob aymcopcuHae
domawHeeo mpyda. AymcopcuHe OomawHeeo mpyda C MOYKU
3peHusi pbiHKka mpyda s18r19emcsi npeuMywecmeeHHo 2u2-9KOHO-
mukou (gig economy). [ue-3KOHOMUK nopoxdaem cghepy 3aHsmo-
cmu, 8 Komopou 3aKka34uK U UcronHumers pabomsi c8513b18aH0MCs
rnocpedcmeom oHnaliH-nnameopm unu npunoxerud. Jns amozo
muna 3aHsamocmu xapakmepHo 1ubo MoIHoe omcymcmeue KOH-
mpakmos, fubo 02paHU4eHHbIU Mo 8pemMeHU Unu Mo MnoIHome
3aHSIMOCMU KOHMpakm Jyepe3 azeHmemea, 00cmamoYHO pacrpo-
CcmpaHeHbl CKpbIMble OMHOWEeHUs! HaliMa, hukmueHas camosa-
HAMOCMb; XapakmepHbl Heycmou4yusble ycrosusi mpyda, 8 mom
yucne: onnama mpyoda, OCHo8aHHasi Ha ycmHol 002080peHHOCMU
u omcymcmeue docmyna K coyuarbHbIM 2apaHmusiM U K pearnu-
3ayuu mpydosbix rpas.

KnioueBble crnoBa: OOMalUHUI Tpyd, HEYCTOMYMBasi 3aHATOCTb,
HedopMarnbHasi 3aHATOCTb, MMr-aKOHOMMKA, NNaTopmMHas 3KOHO-
MUKa.
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B SKOHOMMKE U 3KOHOMMYECKON COLMOIOTUN
JOCTAaTOYHO Tpa]lI/IIlI/IOHHbIM ABJIACTCA pasneneHl/Ie
Ha «OOJIBIIYI0» 9KOHOMMKY — CHCTEMY XO3ACTBOBA-
HUA B MaCIHTa6aX 06H1€CTBa WIN eTO 3HAYUTETbHOM
YaCTnM M Ha 3KOHOMI/IKY ,ILOMOXO3$II71CTB&. Pa3HI/IIIa

KVACHEV V.G.

PhD in Sociology, Senior Lecturer at Department of Human
Resources Management, Plekhanov Russian University of
Economics

Email: kvachevvg@mail.ru

Abstract

Domestic labour is a very important part of national economy today.
Domestic labour is aimed on reproduction of the labour potential
of workers by efforts of a household. Usually domestic labour is
realized by members of a particular household. However, in up-to-
date economy households usually outsource particular functions
of domestic labour outside the household. The most widespread
is outsourcing of the domestic labour in the spheres of food
preparation, childcare and everyday household services. Domestic
labour outsourcing produces the whole segment of labour market
aimed at meeting this demand. Employment in this segment is
usually precarious and leads to decreasing living standards and
developing a considerable sector of shadow economy.

The Object of the Study. Outsourcing of the domestic labour in
Russia.

The Subject of the Study. Practices and directions of domestic
labour outsourcing in Russia.

The Main Provisions of the Article. Domestic labour consists of
work implemented in or for a household. Domestic labour presumes
a whole spectrum of life-sustaining activities. Cardinal changes in
global economy impel households to take decisions concerning
outsource domestic labour. Domestic labour outsourcing in terms
of labour market theory is a gig-economy. Gig-economy produces
a sphere of employment where a customer and a work performer
are connected throughout Internet platforms or apps. This type of
employment is characterized either by full absence of contracts
or by constrained terms of contracts; by disguised employment or
fictitious self-employment; be precarious working conditions such
as verbal agreement of remuneration and lack of access to social
guarantees and to labour rights protection.

Keywords: domestic labour; precarious employment; informal
employment; gig-economy; platform economy.

MEXXJy HUMI OTCBUIAET HaC K IPOTUBOIIOCTAB/IEHNIO
K. Ilomaubpy «popManbHOI» ¥ «CYOCTAaHTUBHOI»
skoHoMuK [Trade and Market in the Early Empires.
Economies in History and Theory, 1957, 24]. ITocnep-
HAsA, cormacHo ITomaHpn, OTHOCUTCA K BOCIIPON3BO]-
CTBY 3K3VCTEHIMATbHO HEOOXOMMBIX YCTIOBMIL CY-

! Tly6nukyercs npu puHaHCOBOI noanep>xke Poccuiickoro Hayunoro gouga (PH®). IIpoekt: «HeycToitunBas saHaTocTs B Poc-
curickoi Degepanym: COCTOSAHNE M HAIIPABJIeHUs CHIDKeHMA» Ne16-18-10140.
2 Published with support of Russian Scientific Foundation. Project “Precarious Employment in Russian Federation: current state and

reduction methods” Ne16-18-10140.
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Keayee B.T.

IIeCTBOBAHMA JOMOXO03:IICTBa. B poccmiickoit Hayke
QHAJIOTOM IOHATUA «CYOCTAHTUBHOM 3KOHOMUKII»
apnserca ucnonbsyemasa C.10. bapcykosoit koHIen-
M «JOMalTHell 9KOHOMMKe» — OCHOBaHHas Ha He-
(hopMaIbHBIX MHCTUTYIMOHATBHBIX HOPMaX 9KOHO-
MIKH ffoMoxo3:iicTB [bapcykosa, 2000, 2].

Kraccuvecknit aHanm3 9KOHOMMKM JIOMOXO3SI-
CTBa U €ro CyOCTaHTMBHOI 3KOHOMMUKM ObIT IIPOBe-
meH B pabore . Xappucona «[Tomutnyeckas sKo-
HOMMsI loMaliHeit pabots» [Harrison, 1973, 19, p.
46]. XappucoH pasfensieT B paMKax COBPEMEHHOI
9KOHOMUYECKOJ CUCTeMbI [Ba CIocoba IpOM3BOA-
CTBa, OT/IMYAIONIVECA ITapaMeTpaMI CTaJUIl JIBVKe-
HIIA IIPOAIYKTOB TPYAA: KalMTaIUCTUICKUI CII0co0
MPOU3BOJCTBA 1 JIOMOXO3SICTBO KaK CII0CO6 pou3-
BojcTBa. CormacHo XappuCoHY, 3TU CIIOCOOBI TPON3-
BOJZICTBAa He OT/IMYAIOTCA Ha CTafVy IPOV3BOJCTBA;
Ha CTafiuyl paclpefeNeHys [/ IepBOro crocoba
IIPOM3BOACTBA XapaKTepeH IPUHYAUTE/IbHBIN XapaK-
Tep, OIpe/esieMblil 001IeCTBEHHBIMU OTHOIIEHNS -
MM COOCTBEHHOCTH, [/IsI BTOPOTO — ZOOPOBOIBHBIN
XapakTep, HOCKOIbKY pacIpefieneHne mpuodaBoIHOro
IPOAYKTA OIIpefie/iieTCs IPYUBBIYKAMM, TPAJULIUAMA
BHYTPU [JOMOXO3SIIICTBA U JIMIIb OTYACTY OTHOIIe-
HUSIMK BJIACTHU; IS TIEPBOTO XapaKTepHa CBOOOMa
oOMeHa pesy/nbTaTaMi IIPOM3BOJCTBA, /I BTOPOTO
— OTCYTCTBUE OOMEHa, IIOCKOJIbKY BCE IPON3BeMIeH-
HOe B PaMKax 9TOro CIocoba IpOoM3BOACTBA HOTpe-
O71s1eTCSL BHYTPU JIOMOXO3AICTBA. TakuM o6pasom,
IOMOXO03SIICTBO KaK CIIOCO0 IIPOM3BOACTBA OT/ETEHO
OT KamuTanmaMa Kak CIoco6a IpousBOACTBA ABYMS
BaXHBIMI YepTaMU: B HeM HeT PbIHOYHOTO OOMEHa;
pacripefiefieHne pe3ynbTaTOB IPOM3BOLCTBA PEryu-
PYeTcs He OTHOLIEHVAMM COOCTBEHHOCTH, a Heop-
Ma/IbHBIMM B3a/IMOOTHOLIEHUAMN BHYTPU JIOMOXO-
3AJCTBA.

OpHako, Mo MHeHMIO XappMCOHa, JOMOXO3AI-
CTBO KaK CIoco0 MpOM3BOACTBA, HECMOTPsI Ha 3TU
OT/INYMSA, BK/IIOYEHO B KalMTAIUCTUYECKUI CIIO-
co6 IpOM3BOACTBA B KayeCTBe CPefCTBAa BOCIPON3-
BOJICTBa paboueil cumbl. B pamkax JoMoxo3siicTBa
IPOM3BOJCTBO HAIPABIeHO Ha IHOAAepXKaHye Oyo-
JIOTMYECKOTO ¥ COLMA/IbHOTO (PYHKLIMOHUPOBAHVA
YIEHOB JOMOXO03AJCTBA, B IIEPBYI0 OYepefb TeX, KTO
obecrieynBaeT €ro CpeAcTBaMM K CYIIeCTBOBAHNIO
- pabotHukos. Ilo cmoBam XappucoHa, BOCIHpOM3-
BOJICTBO PabOTHMKA MPOUCXOAUT 3a MpefieNiaMy Ka-
MUTATUCTUYECKON CUCTEMBI (B IOMOXO3SIICTBE), I7e
He JIeJICTBYIOT IPMHLMIIBI ¥ 3aKOHBI KalMTaIN3Ma.
Tem He MeHee, TPY[, KOTOPBIl CO3JaeT CTOMMOCTD,
noTpeb/IieMyl0 B [IOMOXO3SIICTBe, NPUCBANBACTCS
B paMKax KallMTajaM3Ma Kak criocoba BOCIPOU3BOJ-
CTBa. ITO MPOVCXOUT OFHOBPEMEHHO C IIPUCBOEHU-
eM TpyZila HaeMHOTO pabOTHIKA, IIOCKOJIBKY €TI0 TPYH
BO3MO)KEH TO/IBKO O/1arofiapsi BOCIIPOMU3BOACTBY €ro
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TPYZOBOTO MOTeHIuana B gomoxossaiictse. C. Ilon
MOJYepKMBAeT, YTO, TaKUM OOpasoM, JOMAIIHMIT
TPY/Z ABIAETCA NPOU3BOAUTENIbHBIMU TPYAOM U Ta-
KUM K€ 3JIeMEHTOM COBPEMEHHOJ 3KOHOMMYECKOI!
CHUCTEMBI, KaK 1 HaeMHbIT Tpyy [Paul, 1978, 22, p.
198].

[domalHun Tpya: onpeaeneHve, BUabl

M NpeAnocChbINKn

[TompoOyeM HaiTM ompefeNeHNe TOMAILIHEMY
Tpyny. B ocHOBHOM omepaunoHanbHBIE OIIpefesie-
HUA [NOMAIIHEro TPyAa OCHOBAHBI HA OIpefeNeHnn,
npuaaTom MOT. Cormacio KomBennuu MOT «O
JIOCTOTHOM TPYy/ie HOMAIIHKUX PabOTHMKOB» (Ne189,
2011) [KouBenums Nel89 «O gOCTOHOM TpyZe Ho-
MalIHNX pabOTHUKOB», 2011, 9], k foMauIHEMY TPY-
Iy OTHOCUTCSI paboTa, BBIONHSAEMas B JOMAIIHEM
XO3SJICTBE WMIM [JI [OOMAIIHEro XO3sCTBA WU
TOMAIITHNX XO3AMCTB. [lpm 3TOM K JJOMaImIHMM pa-
60oTHnKaM KOHBEHIMS OTHOCKUT TOJIBKO TeX, KTO 3a-
HIUMAeTCs JOMAIIHUM TPYHOM PerysApHO U Ha IIPO-
(dheccroHanpHOI OCHOBE.

B 3apy0exxHoll HayKe MOHATVE JOMAIIHETO TPY-
[ia JaBHO CTa/IO NPUBBIYHBIM. VlccremoBaHusA B 3TON
00/1acTH, KaK IPaBUIO, TECHO CBSI3aHbI C TeH/[EPHBIMI
UCC/IeNOBaHMAMM, IOCKO/IbKY Yallle BCErO HeOoIUIadM-
BaeMbIM JJOMALIHNM TPYLOM B TOMOXO3AMCTBE 3aHM-
MAIOTCSI JKeHIIVHBI; @ TAKOKE C I3Y9eHMeM BIIVISTHIA Ka-
HNTanM3Ma Ha ceMblo. K Kmacciaecknm 3apyOesKHbIM
OCMBICTIEHIAM IOMAIIHETO TPYZa B 9TON MepCIeKTUBe
OTHOCATCA paboTHI yoke yroMnHaeMbIx . Xappuco-
Ha u I1. Cmnra, a Taxxe K. JIendu [Deplhy, 1980, 15],
C. XummensbseiitT [Himmelweit, 1989, 20] u ap.

B oTedyecTBeHHOII HayKe TeMa JOMAIIHEro TpyAa
B HACTOSIIINIT MOMEHT pa3pabaTbiBaeTCs JOCTATOU-
HO aKTUBHO. [IpuBeneM HECKONTbKO OIpefeneHuil
aroro noHATu:A. B.B. PagaeB ykasbiBaeT, 4ToO K HO-
MAIIHEeMy TPYAY OTHOCUTCS «BeCb CIIEKTp 3aH:A-
TUI TI0 CaMOOOeCIeYeHNI0 KM3HENEeATETbHOCTH. ..
YacTp 9TUX 3aHATUII COBEpIIAETCSA B JOMAaIllHEM
MIPOCTPAHCTBE, YacTb — 3a €ro IMpefenamu, HO I
HYXXJ JOMaIlHero xo3sicTsa» [Pamaes, 1997, 11, c.
65-66]. V3BecTHBIIT MccaenoBaTeNnb HeOpPMaIbHON
akoHoMmuku C.b. bapcykosa onpepesnseT foMalIHmit
TPYyJAa C/IefyoIuM 00pa3oM: «JOMAIIHUI TPYH, U B
9TOM €ro KapAVHaJIbHOE OT/INYME OT PBIHOYHOTO U
IPUHYAUTEIbHOTO TPYHAQA, HalleJIeH Ha IIPOM3BOf-
CTBO TOBApOB M YCIYI MCKIIOYNUTENIbHO IJIA BHY-
TpPEeHHero nmoTpebneHns gomovanues» [bapcykosa,
2003, 2]. B Poccun goMamiHeMy TPyAy B IIOCTIEIHME
mecATuneTus ObIIM MOCBAIEHBI HECKOIBKO SMIIN-
puveckux uccnemoBanuit [bamabanosa, 2005, 1]
[KnmuMmoBa, 2015, 8] [[Jamaesa, 2005, 5].

Mopenb, mpu KOTOPOIl HOMAIIHUIL TPYJ OCY-
IIECTB/ISIETCS. PETY/IAPHO M Ha NpodeccruoHanIbHOM
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OCHOBe JOMAILIIHUMM pabOTHUKaMH, OyzeT Hanboree
BOCTpeOOBaHa B JIOMOXO3SIICTBAX C BBICOKVM [O-
XOZIOM, KOTOpble MOTYT HO3BOJIUTH cebe HAaHMMAThb
JHOMAIIHKX PabOTHMKOB ¥, TaKMM 06pasom, mepe-
pacmpenenaTb BpeMs B O/Ib3y focyra. Mopenb, mpu
KOTOPOJT JOMAIIHNUI TPYZ OCYILIEeCTB/IAETCS HEpery-
JIIPHO M He Ha NMpOQeCcCUOHANTbHON OCHOBE OTHUM
VIV HECKOJIBKUMIY WIEHaMM JIOMOXO3SICTBa 6Gomee
XapaKTepHa IS TPAAVLIMOHHOIO JOMOXO3SICTBA, B
KOTOPOM JOMAIIHVM TPYOM 3aHMMAIOTCS >KEHIIN-
HBI ¥ OTYACTH JAETH, @ MY>XUMHBI pabOTAIOT; MU JKe
IIS1 JOMOXO3SJICTBA C He OYeHb BBICOKVM JJOXOZOM,
KOTOpOe He MOXXeT MO3BOINTL cebe HaHMMATb JO-
MaIIIHUX PabOTHUKOB.

Ceropusi, 6marofapst 17106a7bHBIM U3MEHEHVSIM
B 9KOHOMIKe, CUTyalys B cepe TOMALIHETO TPyAa
HavajIa Kap[iMHAIbHO U3MeHAThCA. K mpegmocsiikam
9TUX M3MEHEHMII OTHeCeM CJIefyIolye:

1. PasBuTme 5SKOHOMUKM OHJIANH-TIIAT(OPM,
KOTOpBbIe IIO3BOJIAIOT CBSA3aTh YAaCTHBIX JIUII, OKa-
3BIBAIOIINX MeJIKMe ObITOBBIE YC/ITYTM HAIPAMYIO C
HOTPeOUTENAMU U CBSA3aHHBIE C AUIKUTANU3ALMEN
nuBepcrdUKanys IPeIo>KeHNs Ha PbIHKE OBITOBBIX
YCIIYT, @ TaKoKe yZelleB/IeH/e CTOMMOCTHI STUX YCIIYT.
B mocnengnsasa Bpemsa TeMa IIaTGOPMHON 9KOHOMU-
kn (platform economy) cTaHOBMUTCS O4YeHb IIOITy-
JISIPHON cpeny 3apyOexxHbIX yccnenopateneil [Fabo,
Karanovic, Dukova, 2017, 17] [Farrell, Greig, 2017,
18] [Drahokoupil, Fabo, 2016, 16] [Kenney, Zysman,
2015, 21]. B poccuiickoit Hayke, K COXaJ/IeHNIO, TIOKa
9Ta MPAKTUKA OCTACTCA HEOCTATOYHO VICCIEIOBAH-
HOIL.

2. VInTeHcuduKaIsi HAEMHOTO TPYAA B 9KOHO-
MIKe (repepaboTKu), pacnpocTpaHeHue MHQO-TPy-
#a (CTIOXKHOTO TBOPYECKOTO TPY/A, IpPeIo/arar-
mero fe-GpakTo HEHOPMMPOBAHHBIN pabouMil eHb,
pabory B Hepabouee Bpemsa [Kpaues, IOpuna, 2017,
7]), BBIHY>XKIeHHas afjanTauus pabOTHUKOB K Tpe-
6oBanuaM pumkutanmusanyu [Hosukosa, 2016, 10],
IPUBOJAT K TOMY, 4TO paboTaroliye YWieHbl JOMOXO-
35JICTB HAYMHAIT PAacCMaTpUBATh JOMALIHUI TPYH
KaK 00peMeHNTebHYI0 0053aHHOCTD, Ha KOTOPYIO Y
HVIX HET HV BpeMeHM, HY CITT;

3. PacnpocTpaHeHMe COBpeMEHHOTO TUIIA HYK/Ie-
apHOIT CeMbl, B KOTOPOIT MY)XUVMHBI V1 KEHII[VHbI BbI-
HY>KJIeHbI paboTaTh B OAMHAKOBOI Mepe MHTEHCUB-
HO, B pe3y/IbTaTe Yero paspyuraeTcs TPaguLIOHHOe
HaTprapxajabHOe paclpefeneHre 00sA3aHHOCTeNl B
cdepe [OMAIIHETO TPYAR;

4. PocT nonynsAapHOCTM TOCYAapCTBEHHBIX YacT-
HBIX YC/TYT, 3aMeIalolX HEKOTOPbIe BIU/IbI JOMAII-
Heil paboThI (HaIIpyuMep sC/IN, AeTCKUE CaTIbl).

OTa CcUTyauysi IpUBOAUT K MOSIBIEHNIO TOMAII-
HETO TPYAa, KOTOPBIN IPefICTaB/IsAeT COO0II B CYLIHO-
CTU Ay TCOPCYHT pabOThI 110 MOJIeP>KaHMI0 6a30BBIX

HY>K]] 4/IeHOB JOMOXO3SJICTBA 3a €ro Ipefenbl, HO
IIPY 3TOM XapaKTep 9TOTO ayTCOPCHHIA He BBIXOJUT
3a IIpefie/ibl Hepery/sIpHOro oOpalleHys K ycryram
BHEITHMX HAaeMHBIX PAabOTHUKOB (B 3TOM CMBbIC/IE
AyTCOPCMHI JIOMAlllHeil pabOoThl SB/IAETCSA CKOpee
MIPOMEXYTOYHBIM MEXAY YIIOMAHYTBIMU JIBYMA MO-
fensamu). VIHBIMM cTOBaMy, JOMALIHMI TPYH YacTIY-
HO OCYIL[eCTB/IAETCS CU/IaMy Y/IeHOB JOMOXO0351ACTBa,
YaCTUYHO — pabOTHMKAMM, OKa3bIBAIOIIVIMY Me/IK/e
OBITOBBIE YC/TYTH, CTATyC KOTOPBIX (He perysipHOCTDb
U He NpOdeCcCHOHANbHBI XapaKTep) He II03BOJIA-
eT OTHEeCTV UX K JOMAaIlHuUM paboTHuKaM. TeM He
MeHee, B ayTCOPCUHIe JOMAIIHEro Tpyfa COXpaHs:-
€TCsl €T0 OCHOBHOII NPM3HAK — HAIPaBIeHHOCTb Ha
YZOBJIETBOPEHYE TIOTPEOHOCTEI YICHOB IOMOXO03sI-
CTBa. OTU M3MEHEHUA INI03BOJIAIOT TOBOPUTb O TOM,
r1o6asbHas TEHAEHUMsS ayTCOPCUHTA JIOMAIIHEro
TPYZia IPUBOAUT K Pa3MbITUIO TPAHUL] MEX/Y JOMO-
XO035ICTBOM U KallUTa/IMCTUYECKON SKOHOMMYECKOII
cucremol [Bittman, Matheson, Meagher, 1999, 13], x
BBIHOCY TO¥I pabOTBI, KOTOpast OTHOCKU/IACh MICK/TIOYN -
TEJIbHO K BHYTPEHHUM QYHKIMAM JOMOXO3ACTBA,
Ha pBIHOK.

Mo>XHO BBII€IUTb TPM acHeKTa JOMallHell pa-
60TbI, KOTOpBIE Yallle BCEr0 BBIHOCATCS Ha ayTCOp-
CMHT: 3a00Ta 0 JeTaAX, MUTaHMe U MelKas pabora 1o
nomy (ybopka, pemoHT u T.11.) [Raz-Yurovich, 2014,
23]. IIpu 3TOM Ba)KHO MOMHHUTB, YTO 3TU ACTIEKTHI
JIOMaIlIHel paboThl PeIKO BBIHOCATCS Ha ay TCOPCUHT
MIOJTHOCTDIO, ITOYTU BCerfja YaCTUYHO OHU BBINIO/IHA-
I0TCA CUJIaMU JOMOXO3AJCTBa, YaCTUYHO — CUJIAMU
HAeMHOTO TPy/ia 3a €ro Ipefle/laMu.

Kaknm o06pa3oM [OMOXO3AICTBA IPUXOAAT K
TOMY, 4YTOOBI 3aMelaTh TPYJ CBOUX YWIEHOB C IIOMO-
mpto ayTcopcunra? JI. Pas-IOposuy, ncnonbsys reo-
PUIO TPAHCAKI[MOHHBIX U3JIEPIKEK, TOKA3bIBAET, YTO,
CTaJIKMBASACD C 3a/layell B paMKaxX JJOMaIIHETo TPY/a,
JIOMOXO3SAJICTBO KaXK/IbIil Pa3 fieflaeT BBIOOP MEXAY
TeM, 4TOOBI BBIIIOTHUTD 3Ty pabOTy CBOMMU CHIa-
MM U TeM, 4TOObI 3aIUIaTUTDh JIEHbIU 3a 3Ty paboTy
win ycnyry (make-or-buy decision) [Raz-Yurovich,
2014, 23]. IIpu aToM K/moueBble QPYHKIVN, KOTOpPbIE
COOCTBEHHO M [IETIAIOT JJOMOXO3AJCTBO JOMOXO35Ii-
CTBOM, He MOTYT OBITb OT/JaHbI HA Ay TCOPCUHT — STU
GYHKIVM OIIpeNeNAIT IPAHNUIIBI JOMOXO3AMCTBA.

CoBpeMeHHbIE 3KOHOMUYECKIE PEATIUY TUKTYIOT
[IOMOXO3SJICTBaM, OCOOEHHO B KPYIIHBIX TOPOJaX,
YaCTUYHOE M3MEHEHMEe TPAJMIMOHHBIX CTpPaTerui
CyOCTaHTMBHON 9KOHOMUKM. Cpeny 3TUX HOBBIX
CTpaTernii HaeMHbIN JIOMAlIHUI TPYJ, 3aHMMAeT He
IIOCTIefIHEE MECTO, IIOCKO/IbKY I103BOJIAET IOMEPIKM-
BaTbh BOCIIPOM3BOJICTBO TPY/I0BOTO IIOTEHIIMAIA YJIe-
HOB JIOMOXO3SJICTBA C Y4E€TOM HOBBIX TpeOOBaHMI
3KOHOMUKHU. CerofHsA B POCCUIICKMX CEMBAX IIPaK-
TUKA ayTCOPCUHTIA JOMAIHETO TPYyJa IOKa TONbKO
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Habupaet cuy. [To 6onblelt 9acTu 9TO OTHOCUTCS
K KPYIIHBIM TOPOJaM, B KOTOPBIX PUTM >KU3HMU Tpe-
OyeT 60Jee OTHOTO BOBJ/ICYEHVSI B 3aHATOCTI MaK-
CHMAaJIBHOTO 4MC/Ia YIEHOB JOMOXO03siicTBa. OFHAKO
pasBuTye [UQPOBBIX TEXHOMOTHIT PAHO VM/IN HO3[JHO
IpuBesieT K 60jIee MIPOKOMY PACIPOCTPAHEHNUIO Ta-
KUX IPAKTHUK.

HaemHbIN gomawHum Tpya — cbopma

HeyCTOMYMBOW 3aHATOCTHU

HaemHbpllI mOMamHMII TPyJ paccCMaTpUBaEeTCA
MOT xax ¢opma yA3BUMOTO TPYAQ, IOCKOIbKY Ta-
Kiie paOOTHMKY TMIIEHBI PsAfA TPASUIIVIOHHBIX COLIM-
QIbHBIX U 3KOHOMMYECKMX TapaHTuil [[ocToitHbIit
TPYZ /1 JOMAIIHNX PabOTHUKOB. YeTBepThIil HYHKT
HOBECTKM IHA. MexryHapoaHas KoH(epeHIus Tpy-
ma, 2011, 6]. OgHako, Ha HaIll B3IVISM, HAEMHBIN JO-
MAIIHUI TPYA, U, B 0COOEHHOCTY, HaeMHBbII TOMAIl-
HUI TPYZ, Ha YCIOBMAX ay TCOPCHUHTA IOANAAET IIOf
MIOHATHME HEYCTONYMBOM 3aHATOCTHU. K XapaKTepHbIM
yepTaM HeYCTOIYMBON 3aHATOCTU OTHOCATCA [Bo6-
KOB, Bepentok, 2013, 4, c. 45]:

1. OrpaHuYeHHBII CPOK KOHTpaKTa (KOHTPAKT
Ha (PUKCMPOBAHHBIA CPOK, KOHTPAKT Ha KOPOTKMI
CPOK, BpPEMEHHDIII, Ce30HHDII, IIOJEHHBIN U CIyYali-
HBII TPYH);

2. HeycroiiunBas mpupopa TPyHZOBOTO B3aVMO-
OTHOMIEeHNsI (MHOTOCTOPOHHME U CKPBIThIE OTHOIIE-
HUsl HaliMa, QUKTUMBHasA (JI0)KHAsI) CaMO3aHITOCTD,
CYOIIOApAMBI U aTeHTCKUE KOHTPAKTBI).

3. HeycrorrumBble ycmoBusA TpyAa (HU3Kas 3apa-
60THas 11aTa; cmabast 3alUIEHHOCTb OT IpeKpalle-
HIsA TPYZIOBBIX OTHOIIEHMII; OTCYTCTBUE JOCTYINA K
MeXaHM3MaM COLIMANbHOI 3alMThL U O/1araM, Tpain-
LIMOHHO aCCOLMMUPYIOIIMMCA CO CTaHJAPTHOM 3aHA-
TOCTbI0; OTCYTCTBME VIJIM OTPAaHNYEHME JOCTYIIA JI/IA
PabOTHMKOB K peau3aluu CBOMX IIpaB Ha pabouem
MecTe).

Bce ot mapameTpbl NpUCYTCTBYIOT IPU TPaju-
LVOHHOM Ha€MHOM JOMAIlIHEM TPYJi€ U yCUIMBAIOT-
Cs B TOM CITy4ae, eC/i pedb MeT 00 ayTCOpPCUHTe J0-
MalIHero Tpyza. Kak BUgHO, ayTCOPCUHT IOMaIlHETO
TPyZla C TOYKM 3peHUs pbIHKA TPyZa ABIAETCA Ipe-
MMYILECTBEHHO TIUI-9KOHOMUKOI (gig reconomy).
IUr-3KOHOMMKY MO>KHO OIIPeie/INTh KaK cepy 3aH:-
TOCTHU, B KOTOPOIT 3aKa34YMK U UCIIOTHUTENb PAbOTHI
CBSI3BIBAIOTCS TIOCPENCTBOM OHJIAH-IaTHOPM MK
npunoxenre [De Sefano, 2016, 14]. Vcnonmuutenn
MPENCTABSIOT c0007t GU3MIECKUX UL UK IOPU-
AMYeCKUX JINII, IOJMb3YIOUVXCA IaTgopMaMu Iyt
MOJCKa K/IMEHTOB. B mepBoM ciydae, Kak IpaBUIIO,
peyb MIET O TApaHTUPOBAHHON TE€HEBOJ 3aHATOCTH,
MIOCKOJIbKY 3aKa34MK ¥ MHAVBUAYa/lIbHbIN MCIOTHU-
Telb He 3aK/II0YaloT TPYAOBOI morosop (oH Oymer
CBSI3aH CO CJTUIIKOM OONBIIVMM TPaHCAKI[MOHHBIMU
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U3JIep>KKaMI1), TO9TOMY TaKOi TPyA OyAeT HaXOAUTh-
ca B cdepe TeHeBOI SKOHOMMKI. Bo BTopom crydae,
¢upMbl MOTYT paboTaTh Kak 110 TPYAOBOMY 3aKOHO-
JlaTeTbCTBY, TaK ¥ B 0OXOJ €ro, 3aK/Ioyas IpakiaH-
CKO-IIpPaBOBbIe JOTOBOPHI MM BOOOIIE BbIIIIAYMBAs
3apIUIaTy Ha OCHOBaHMM HeOPMasIbHOII JOTOBOPEH-
HOCTHU. B mo6oM crmydae, puck HeyCTONYMBON 3aHA-
TOCTM JUIsl TeX, KTO 3aHAT B IMI-9KOHOMUKe (IIIat-
($OpMHOIT 9KOHOMIKE) YPe3BBIYATHO BE/MK, TaK KaK
CPefiCTBa rOCYApCTBEHHOTO KOHTPOJIA M PerynImpo-
BaHMA Pa3BUTHI 12060, a MPENMYIIeCTBa 10 COKpa-
I[EHNIO N3JiepKeK oueHb Bemki. CaMa apXmUTeKTypa
11 POBBIX TEXHOMOTMII B 3TOI cdepe ¢ UX KOHTPO-
JeM, JIeTYyMaHU3UPOBAHHBIM pPAcyeToM, UTHOPUPO-
BaHME COLMAIBHO-TPYJOBONM COCTABANLIEN PbIHKA
TPYZia, MOTYT OBITH YIpo30J /I 671arocOoCTOSHIMA
Hacenenus [Aloisi, 2016, 12].

PaccMoTpuM  OCHOBHBIE, CaMble IIOIY/IIPHbIE
1atopMbl, KOTOpble B Poccyn npenocTaBiAamwoT yc-
JIyTY TI0 @y TCOPCUHTY JOMAIIHETO TPY/a.

ITnranwue. [TnaTdopMbI-arperaTopsl o OCTaBKe
rotoBoit ensl («Uber Eats», «unekc.Ena») xapakre-
PU3YIOTCS KpaiiHe HeYCTONYMBBIMMI YCIOBUSAMU TPY-
na. Kypbepsl, MaccoBO Ha 3THX ITaTopMax, pabora-
10T 6€3 TPY/IOBBIX JOTOBOPOB, YTO Jie/laeT OTHOLICHA
HajiMa CKPBITHIMMI U HeouIanbHpIMI. TaKKe y HUX
OTCYTCTBYIOT OCHOBHBIE TPY/[OBbIE TaPAHTHUIL.

ITnardpopmbl 1Mo pocTaBKe NONyPabpUKATOB C
pelienTaMu st IpUrotosieHns Ha gomy («Ilaptus
ensl», «Elementaree») mpemcraBisiior coboit 6ornee
OmMsKye K CTaHAApTHBIM (popMaM 3aHATOCTU pa-
6oune Mecra. OfHaKoO, Cyid MO NPENTOXKEHNAM Ba-
KaHCUIT B OTKPBITOM JOCTYIIe B MHTEPHETE, B PAMKax
3TUX IWIATGOPM PACIpPOCTPAHEHDbl YaCTUYHASA 3aHA-
TOCTH, TIOHEJieNIbHAsA OIUIaTa TPY/a, MCIIOIb30BaHIMe
JIMYHBIX MaTepUaNbHBIX CPEACTB i paboTsl (Ha-
IpyuMep, OT Kypbepa TpebyeTcs Haaudue ITMYHOTO
aBTOMOOW/IA 1 cMapT(OHA) U IPYTIe HEYCTOIMBbIe
YCTIOBMA TPY/A.

3a6ota o gerax. CepBNCH NPEACTAaBIAIT CO-
6011 11aTOpMBI-arperaTopbl YaCTHBIX OO'bSABIICHMI
WM OOBAB/IEHMII areHTCTB JOMAIIHEro IepcoHana
(«YouDo», «Ilomorarens»). B mepBom ciaydae pedb
UJeT O IIOTHOCTBIO TEHEBON CaMO3aHATOCTH; BO
BTOPOM — O 3aeMHOM Tpyfie. B oboux crydasax pu-
CKJf HEYCTOIYMBON 3aHATOCTYU JHOCTATOYHO BBICOKIA,
IIOCKOJIbKY, KaK IIPaBMJIO, CBA3aHBI C OTCYTCTBUEM
TPYZOBBIX JOTOBOPOB, CKPBITOII 3aHATOCTBIO, OTCYT-
CTBUEM IapaHTMII 11O YC/IOBUAM TPY/a.

Menkasa pa6ora mo gomy. Cepsuchl («Profi.ru»,
«YouDo») paboTaloT o TOMy e IPUHIUITY, YTO 1
1aTOpMBI-arperaTopsl, Ipearawlue yCayry 1o
HOMCKY JOMallHero nepconana. IIpum sTom Menkas
paboTa 1o oMy daile Bcero ObIBaeT He NEePUOAM-
9ecKoif, OT caydas K crydaro. Takxe Te, KTO IIpefo-
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CTaB/IAeT TOJOOHBIE YCTYTH, Yalle BCETO CBA3AHbI
He C areHTCTBAMM, HO ABJIAITCA (PaKTHIECKN CaMo-
3aHATBHIMU. PUCK HeyCTOINYMBOI 3aHATOCTU B 9TOM
ClIydae BeMK, T.K. pab0Ta B OrpaHNYEHHOM 0ObeMe
OCYILECTB/IAETCA 10 MHAMBUJYaTbHONM JOTOBOPEH-
HOCTIL.

HecMoTps Ha HEKOTOPBIE PA3IN4IMsA B 3TUX TUIIAX
HAeMHOTO JOMAIIHETO TPY/Ja Ha ayTCOPCUHTE, Y HUX
ecTb 0011I1e YepThl, OTPaKAIoIe PYCKY HeYCTONYN-
BOJI 3aHATOCTH:

1. JIns aTOro THIA 3aHATOCTHM XapaKTePHO 160
MIO/THOe OTCYTCTBYME KOHTPAaKTOB (TPYZIOBBIX VIV
I'TIX) m160 orpaHMYeHHBI 10 BpeMeHY WY 110 OJI-
HOTE 3aHATOCTU KOHTPAKT 9epe3 areHTCTBA;

2. JlocTaTO49HO pacIpOCTPaHEHbI CKPBITHIE OTHO-
IIeHNA HaliMa, QUKTUBHASA CAMO3aHATOCTD;

3. XapaKTepHbl HEYCTONYMBbIE YC/IOBUA TPYAA,
B TOM 4YICJ/IE: OIJIaTa TPY/a, OCHOBaHHAsA Ha YCTHOII

JIOTOBOPEHHOCT! WM Ha Tapudax, GpopMupyembIx
CIIPOCOM Yepe3 3/IeKTPOHHbIE IIATPOPMBI; OTCYT-
CTBME JOCTYIA K COLMA/JbHBIM TFapaHTNAM U K pea-
NM3aLMA TPYAOBBIX IIPAaB B CUJTY OTCYTCTBI IIPaBO-
BOT0 0()OPM/ICHNS TPYHLOBBIX OTHOLIEHUIL.

JlomamrHmii Tpys Ha ayTCOpPCHMHTe HY>KIAeTCsA B
perymMpoBaHuUM IS TOTO, YTOOBI 0OecIedYnTdh 3a-
HATBIX B 3TOM cdepe BCeMM IpeUMYIECTBaMU 3a-
HATOCTY B (POPMaIbHON 9KOHOMMKe. [ocymapcTBy
HeoOXOIMO Ha 3aKOHOZATe/TbHOM YpOBHE pa3pabo-
TaTh NIPaBOBOE obecredeHe 3TOTo BU/ja 3aHATOCTH.
HeycToitunBOCTb 3aHATOCTU B 0O/TACTI Ay TCOPCUHTA
JIOMAIlIHeTO TPyAa 4YpeBaTa HEraTVBHBIMU IIOCTIEf-
CTBMAMU KaK J/Isi pabOTHMKA, TaK U I 9KOHOMU-
KI1, TIOCKOJIBKY CHYDKAeT YPOBEHb 11 Ka4eCTBO JKI3HM,
IPUBOAVT K Pa3pacTaHUIO TEHEBOTro U HedopMasb-
HOTO CEKTOPOB, CTAaBUT IOl yTPO3y 6€30I1aCHOCTD U
3[I0pOBbe HaCe/lIeHN.
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